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HANDBOOK OVERVIEW

The LaGrange College Student Handbook is intended to be a quick reference guide for students
seeking more information about College policies and procedures pertaining to out-of-class activities.
Please note that the policies contained in this Handbook are subject to change at the College’s
discretion without direct notice. Additionally, although the online version of this Handbook may be
updated throughout the academic year, no warranty is made that it contains the most updated
policies at any given time. Students are encouraged to seek clarification from the appropriate
administrator for guidance on questions pertaining to College policies. Even though every effort has
been made to ensure the accuracy of the information contained in this document, the College nor
any of its representatives can be held liable for any inaccuracies or omissions. This Handbook
remains in effect until the next edition of the Handbook is issued.

COLLEGE MISSION

LaGrange College challenges the minds and inspires the souls of its students. Founded in 1831 and
committed to its relationship with the United Methodist Church and its Wesleyan and liberal arts
traditions, the college supports students in their search for truth. An ethical and caring community
that values excellence, service, and civility LaGrange College prepares its students to become
successful, responsible citizens who aspire to lives of integrity and moral courage.

COLLEGE ALMA MATER
Alma Mater
Dolly Jones House (1914)
Hail to thee our Alma Mater, In thy mighty groves of learning,
Guardian of our days. Wisdom’s path we’ve sought.
For thy spirit never failing, High upon thy lofty hilltop,
We will sing thy praise. Visions have been wrought.
High aloft we hold thy banner, From our hearts we sing the chorus,
Ever loyal true. Time shall never change.
And to thee our Alma Mater, Hail to thee our Alma Mater,
We our pledge renew. Hail to thee LaGrange.
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COLLEGE FIGHT SONG

Fight Song

Fight, Panthers, fight courageously!

We’ll cheer for dear LC!

Our loyalty we pledge to the black and red
We'll fight on till victory!

(shout) LC! LC!

Go-—---PANTHERS!

(Repeat)

CAMPUS CONTACT INFORMATION
LaGrange College Switchboard.........cueeeeieveiiiiiiiiiiiicttcttt s (706) 880-
8000
Administration
President - Dr. SUSANNA BaXtEr... .cccceeeueruerurririenieieinienieseteteiessestessessessesssssessesssssessessessens (706) 880-
8230
Vice President for Academic Affairs — Dr. Brian Peterson... ....c.cecceevvvecvenninninniccinnecccneennes (706) 880-
8235

Sr. Associate VP of Academic Affairs, Professor of Mathematics, Program Coordinator, Mathematics
- Dr. Greg

Y T @ =1 o =1 o =1 o PO PPN
...... (706) 880-8209

Professor of Nursing; Associate Vice President for Academic Affairs -

Dr. Maranah

I Y= 11 <]
...... (706) 880-8201

Vice President for Advancement - Rebecca Roth NicKS......cccouevvnueinrcviisicinniniicncinncnennn (706) 880-
8088
Vice President for Finance and Operations —Dr. Jerry FOrster......c.cocneninnennrcnnisuccsnennnn. (706) 880-
8232
Vice President for Enrollment Management & Student Experience - Dr. John Head........... (706) 880-
8253
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Registrar Office -Amber Baldridge........ocoueivieiniiriniiiiitiitcnictitcetcctccs e (706) 880-
8001

ASSIStant tO the REEISIIar .. ceevee it ceecerveevenun et set it ittt sttt saesssssseseaes (706)
880-8238

Business Office

Controller — KeJuana

(=T 301070 71| PSPPI (70 1)
880-8000

Business Office Coordinator — Hannah
(@0 T | 2R (7o 1+) R 1< To Bt <ToTo o)

Student Accounts Specialist — Crystal Mil@y......cccccceuruireriniriiiniininicininicinrcieeieissenesenenes (706) 880-
8278

Accounts Payable Specialist — Kimberly
PECE. .t ittt ettt et e e e et cee eeeeeenee0(706) 880-8034

Financial Aid
Director of Financial Aid — Jackie

BeIChET .. ettt e e et e e e cen e eee ees (706) 880-8357

Assistant Director of Financial Aid - Jan
WeDbDb....coiiiiiiiiiii i e e (706) 880-8217

Financial Aid Counselor - Compliance - Carla
ESPOSItO..evvviueiiei ittt et s e e eenees 0(706) 880-8269

Information Technology

Chief Information Officer - James Blackwood ... ...t (706) 880-
8050

Associate Director — Enterprise Infrastructure — Ronald
Stafford......oceeeveeveviiiieiieiieveeveneen ... ..(706) 880 - 8054

Helpdesk Technician — Natalie

Magouirk... ...(706) 880- 8053
www. lagrange edu C|1Ck on PantherNet to access the IT HeIpDesk or ema|I support@lagrange.edu

Campus Safety

Campus Safety Team (Synergy) — Amber Ledington.......cccvuvueinivriciniiciniicinisncinisscneanns (706) 880-
8911

Student Experience Resources
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Associate Vice President for Student Experience & Dean of Students; Director of Housing & Student
Life Dr. Kerry

2] 3] 3T S
veeeeeee.. (706) 880-8112

Chaplain, Director of Spiritual Life and Church Relations - Rev. Ashley Jenkins..................... (706) 880-
8004

Director of Center of Counseling & Career Services — Ratoya Mason.........ccceceeueeveruenninennene (706) 880-
8117

Title IX Coordinator — Dr. Maranah
SAULEI et et tet i ettt cet it e et e e et e cen e crn e see een e eee 1e. (706) 880-8311

Assistant Director of Career Services & Internship Coordinator- Kimberly Johnson.............(706)
880-8185

Assistant Director of Counseling Services-Roselyn Bolan -.........ccceevueeeerccsvrcccccncnn ves eee eee oo (706)-
880-8176

Assistant Director of Housing and Student Life-Kelli Tolbert........ccocovnenuivininicnnininncnnen (706) 880-
8925

Assistant Director of Student Life — Olivia
PaYtON.ce et cee ittt e et e e e e i cee e e 102 (706) 880-8977

Panther Academic Center for Excellence (PACE) & Accessibility Services Director —
R} Y= =] o 3T (706) 880-
8652

Director of Global Engagement — Michaela
TraYlor. e cee et et e et et e et e et e cen e een ... (706) 880-8236

Athletics

Interim Vice President of Athletics & Recreation — Steve Pardue... .....ccccoueeveivvivincveenncns (706) 880-
8631

Assistant to the VP & Recreation Coordinator-Megan Hudson.........coeevivenciicnecnncnnennnen. (706)-880-
8280

Senior Woman Administrator- .........cueeiir it i i (706)
880-8631
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Associate Athletics Director of Sports Medicine —.......cc.cevvvveviiiiiteneverinnvcnnccnncinsccsncsnenennens(706)
880-8099

Assistant Sports Information Director - DJ Hayes.......cccovvieiniininininncnininnicincsnccscnscnennes (706) 880-
8328

Assistant Sports Information Director -Daniel Talbert
veeeeneeee.(706) 880-8318

Director of Sports Performance — Jeff Geeter......ovniiriiciniciiiicinicccccicines (706) 880-
8283

Baseball — David KeltoN.....couiivieiniciciciciricctctcc s (706) 880-
8295

Men’s Basketball — Kendal Wallace.......ocueeuiniiniiniiniiiiiiicicicicicicicncecncncccncnnnes (706) 880-
8328

Women’s Basketball — Destiny Lane-Frazier ...... c.cocveininicniinininiininniicnisnisscsessessenens (706) 880-
8270

Volleyball-Daniel SChUIte.........ccvuiiriniiiriiircirtiicc e saeseaeses (706) 880-
8252

Cheerleading — Nicole JOSEP.....cuvuiuiiicieitcitctcttct e (706)-977-
8936

Cross Country (Men's and WOmMEN'S) —... ... cvviuniiiiit vot i ssescsesssessseesssssesssnes (706)
880-8270

Football — Wes DOASON... ..ttt (706) 880-
8775

Women'’s Flag Football — Breana
SUMPLET. .. cetiitiit e it eeeeee et e eee cet ettt e eee eeecee ten e e eee eeneen oes +o(706) 880-8197

Golf (Men’s & Women’s) — AQron FEYES .....c.cucivueireriniiisiiinseinicsesessesssessesissesssessessnes (706) 880-
8343

Men’s Lacrosse — Kevin Riordan

Men’s SOCCer—RYaN DICKSON....cuiiiuiitiitiriiiiniiiitiiccicrceesreses s sne s sbe s enis (706) 880-
8068
Women’s Soccer—Kaine BaKer.......ocuieiciiciniiiiciiiciccictcccc s (706) 880-
8334
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Softball- Melanie Rushing

8343
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*Summer hours may vary

ARAMARK (Dining Services)
Marsha Wyzkowski
Director of Food Services

Pitts Dining Hall

.................................................................................................... (706) 880-
Tennis (Men’s & Women’s) — Drew Cantrell.........ccoeeceninecniniccninecciieeceeecsiseecnns (706) 880-
CAMPUS HOURS
Administrative Offices: Switchboard Operator (706) 880-8000
Monday - Friday, 8:00 am - 5:00 pm
Panther Connection Store: (706) 880-8215
Store Hours: Monday - Friday, 10:00 am -2:00 pm
pantherconnection@lagrange.edu and www.pantherconnection.com
Campus Post Office: Valerie Alston (706) 880-8287
Monday - Friday 8:00 am -5:00 pm
*Area to use your mailbox key is open 24 hours
mwyzykow(@lagrange.edu Office: (706) 882-0788
Monday - Thursday Friday Saturday &
Sunday
Breakfast 7:30am - 9:30am 7:30am - 9:30am
Brunch 10:30am - 1:00pm
Lunch 11:00am - 1:00pm | 11:00am - 1:00pmM
Dinner 5:00pm - 7:30pm 5:00 - 7:00pm 5:00pm - 6:30pm

The Hill Grill & Bistro

Starbuck
s

Monday - Thursday

Friday

Lunch

11:00am - 2:00pm

11:00am - 2:00pm

Dinner

5:00pm - 10:00pmM

Monday - Thursday

Friday

7:30am - 1:00pm

7:30am - 1:00pm
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| 4:00pm - 10:00pM |

Note: Dining Hours are subject to change

Lewis Library:

Fall/Spring Semester*

Monday - Thursday: 9:00 a.m.-11:00 p.m.
Friday: 9:00 a.m.-5:00 p.m.

Saturday: Closed

Sunday: 2:00 p.m. — 11:00 p.m.

Summer Session

Monday - Friday: 8:00 a.m. - 5:00 p.m.
Saturday: Closed

Sunday: Closed

*The Lewis Library hours are determined based on academic needs and may change to
accommodate those needs; please refer to the Library website for more information on hours of
operation, etc. For more information contact the Circulation Desk at (706) 880-8312 or visit the
Library Home page at www.lagrange.edu/library .

Tutoring Center & Writing Center
The Tutoring Center is located on the 2™ floor of the Lewis Library. For additional questions, email
pace@lagrange.edu or contact Brittany Hasty via email bhasty@lagrange.edu.

STUDENT LEADERSHIP TEAM

2025-2026 Honor Council
President: Katie Gonzalez
Advisor: Dr. William Paschal, Professor of Biology

2025-2026 Social Council
Chair: Natalie Ballay
Case Manager/Appeals Representative: Liv Payton, Assistant Director, Student Life

2025-2026 SGA Executive Committee Positions

President: Aria Mabry

Vice President: Lucy McCoy

Treasurer: Mitch Musciano-Howard

Secretary: Braeden Martin

Director of Public Relations: Eli Glisman

Director of Belonging & Community Affairs: Jed Anderson
West Side Representative: Megan Rowland

SGA Advisor: Dr. Kerry Kenner
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College Policies & Statements

\ THE HONOR CODE

The Honor Code

As a member of the student body of LaGrange College, | confirm my commitment to the ideals of civility,
service, and excellence. Recognizing the significance of personal integrity in establishing these ideals
within our community, | pledge that | will not lie, cheat, steal, nor tolerate these unethical behaviors in
others.

The Honor Code is the responsibility of every student, faculty member, and staff member at LaGrange
College. The cooperation of all members of the College community is needed to promote an
environment of academic integrity, scholarship, and discipline.

The Honor Code may be augmented for individual course needs, provided that any additions are listed in
the course syllabus and do not detract from the letter or spirit of the Honor Code or the jurisdiction of
the

Honor Council.

Student Responsibilities

e Tobe honest and truthful in all academic matters, abiding by the letter and spirit of the
Honor Code

e To consult with the appropriate persons to clarify issues regarding plagiarism, the correct
attribution

e of sources, the acceptable limits of proofreading, editing, or input of others, and the
allowable materials for examinations, reports, or any academic work

e Tosign a pledge that no unauthorized aid has been given or received on any academic work

e Toreport any incident which is believed to be a violation of the Honor Code to the president
of the Honor Council

e To cooperate when called upon by the Council to testify in a hearing

Student Rights

e Tobe presumed innocent

e Tobe granted a fair, impartial, and timely hearing

e To face and question any witnesses at a hearing

e To provide and share information on one’s behalf

e Tobe granted a separate hearing upon request, when the incident involves more than one
person

e To be granted the right to subsequent appeal

* Tobe accompanied by a silent observer in a hearing. The Council president must be made
aware of this person’s name and relationship to the student no less than twenty-four hours
before the hearing. The observer’s role is one of support, and this person will not be allowed
to speak.
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Examples of Offenses

Academic cheating, including but not limited to the unauthorized use of books or notes,
copying, or collaboration on examinations or any graded coursework

Unauthorized use of electronic devices and/or programs for or during examinations or any
graded coursework

Plagiarism—the misuse of another person's words or ideas, presenting them as one's own,
regardless of intent

Lying or presenting false information related to any academic matter

Forgery or misuse of official college documents

Theft of college property related to academic work

Aiding another in any of the above

Failure to report a violation of the Honor Code

Failure to appear before the Honor Council as requested

Failure to maintain confidentiality regarding a case

Any dishonest conduct related to Collegiate Enrichment requirements, including but not
limited to, taking credit for attendance when one has not attended an event, either in whole
or in part; or aiding another in attempting to take credit for attending an event one has not
attended

Procedure Regarding a Suspected Violation of the Honor Code

Report the alleged violation to the President of the Honor Council. If the President recuses
his or herself due to a conflict of interest, the Recording Secretary assumes the role of Honor
Council President. In consultation with at least one of the Faculty Advisors to the Honor
Council, the President of the Council will determine if the preponderance of evidence
supports the accusation. If insufficient evidence exists, the President so notifies the party
reporting the alleged violation.

The Council President and at least one of the Faculty Advisors will meet with the accused
student. The Faculty Advisor will present the learning outcomes and mission statement of
the Honor Council to the accused. The Council President will then present the evidence. Both
parties are allowed to ask questions regarding the evidence, accusation, and process. If
asked, the President can recommend a course of action for the accused.

If the accused chooses to have a hearing, he or she will meet with the Faculty Advisor, Honor
Council President, Recording Secretary, and the most senior member of the Honor Council to
reflect on the discussion of the evidence at the preliminary meeting. The President then later
informs the referrer and accused of the violation that a hearing will take place, stating the
specifics of an accusation, the place, date, and time of the hearing, and requesting the names
of any persons who should be called in as witnesses or who may have any pertinent
information. The President will interview these persons to determine whether they have
knowledge relevant to the suspected violation. Campus email and communication through
campus post office will be considered means of official correspondence to students from the
Honor Council. Students are responsible for responding to these official means of
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communication. If any communication attempts are not responded to within one week of
initial contact from the Honor Council, the Council reserves the right to proceed with the
case.

When a student accused of a violation does not appear for a preliminary interview when
notified to do so, a hold will be placed on the student’s transcript. A hold will also be placed
on the transcript when it has been determined that the case will proceed to a hearing. This
hold will be removed when the case has been resolved.

The student may choose to self-report the violation in a letter to the Honor Council President.
As aresult, an outcomes hearing will be called to determine the sanction. It is mandatory for
the accused student to attend the outcomes hearing. The referrer will be invited to attend
the outcomes hearing. At the Council’s discretion, they may ask for a sanction
recommendation from the referrer.

The President presides at the hearing, after which the Honor Council votes to determine
whether a violation has occurred or not. In the event of a tie, the President will cast the
deciding vote. If the accused is found not to have violated the Honor Code, the President will
inform the Vice President for Academic Affairs and student in writing. If the student is found
to have violated the Honor Code, further deliberation by the Council determines the sanction
to be imposed, and the student is notified in writing. The sanction will be carried out by the
Vice President for Academic Affairs. All hearings will be digitally recorded and kept
confidentially on file for a minimum of seven (7) years.

If a case cannot be heard by the end of the grading period, the instructor will submit the
grade as “NR” until the Honor Council acts on the case.

The Honor Council reserves the right to conduct a hearing in absentia when the accused
student fails to appear as notified and directed.

Appellate Procedure

Every person found to have violated the Honor Code has the right of subsequent appeal.

There are two types of appeals: verdict appeal and sanction appeal. Verdict appeal may be
filed in cases of new evidence, errors in the hearing process, or errors of interpreting or
perception of personal bias from an Honor Council member. In cases of personal bias from an
Honor Council member, the member will submit a written statement attesting to his or her
sense or bias, in what capacity they know the accused, and previous interactions they have
had with the accused. Sanction appeals may be filed if the accused feels the sanction was
disproportionate to the offense.
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e An appeal must be filed with the Vice President for Academic Affairs in writing within seven
(7) days of notification of the sanction. If the sanction determined by the Honor Council is an
F in the course, the student will be dropped from the course seven (7) days after the student
has been notified of the sanction unless an appeal is filed.

e The Appeals Board will consist of the Honor Council Appeals Representative, the Vice
President for Academic Affairs, the President of the SGA, the President of the Faculty
Assembly, a member of the SGA Senate selected by the Honor Council President and the Vice
President for Academic Affairs, and the Department Head of the program in which the
violation was committed if they choose to attend. Such appeals are heard from the written
hearing summary, the audio recording of the hearing, and the written statement of the
student requesting the appeal. Materials submitted as part of the case and the recording of
the hearing will not be made available to the accused. These materials include, but are not
limited to, new evidence, perception of errors, or perception of bias. The Appeals Board has
the authority to reduce the sanction in a case, if they see fit.

Sanctions
One of the following sanctions is imposed when it is determined that there has been a violation of

the Honor Code. All Students will also complete a program of remediation outlined in the following
section.

e A maximum of half () credit on the related assignment at the discretion of the professor

e Azeroontherelated assignment

e The final grade in the course lowered by one letter grade

e AnFinthecourse

e Suspension from the College for one term, excluding summer, in a grade-related offense

e Suspension from the College for one term, excluding summer, and an F in the course in a grade-
related offense

e Dismissal from the College and an F in the course in a grade-related offense

e Revocation of a degree

Remediation

All students found to have violated the Honor Code must complete a Remediation Program before
being allowed to enroll in classes for the following semester. In course-related violations, they would
also

receive a sanction from the Honor Council. In certain non-course related cases, the remediation
program itself may be the sanction set by the Honor Council.

1. A contract will be signed by the student which requires a Remediation Program to be
completed within a month of the date of the initiation of the contract. If the sanction is
imposed late in a semester, the president of the Honor Council will determine a reasonable
time for its completion at the beginning of the next semester. If the student does not
complete the program as agreed within one month, he or she will not be able to register for

13| Page
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the following semester (not including summer), effectively accepting a suspension for a
semester. It will be the student’s responsibility to make and keep all appointments named in
the contract and to complete the program within the specified period.

The student must make and keep appointments, while dressed appropriately (item 3), to
meet with the following groups or members of the college community in person: the Vice
President for Academic Affairs (or President of LaGrange College if Vice President for
Academic Affairs is not available) and the member or members of the faculty involved. In
each of these discussions the student should be prepared to explain his or her violation,
discuss its impact both personally and on the College community, and hear what others’
thoughts and concerns may be about the violation. A minimum of thirty minutes is suggested
for each meeting. The paper referred to below (item 4) must be presented to the Vice
President for Academic Affairs prior to his or her meeting with the student.

Attire: Students meeting with the Vice President for Academic Affairs (or the President) must
be dressed in attire that would be appropriate for a job interview. If the student shows up
wearing inappropriate clothing, he or she will be required to reschedule their meeting.

The student must write a typed paper, at least 750 words in length, reflecting on the
experience of the violation and what he or she learned in the process of the meetings as
reflected in the Honor Council’s Learning Outcomes. These papers, rendered anonymous, will
be made available for the Honor Council to use at its discretion in its efforts to educate the
student body regarding academic integrity. When the paper has been submitted and read by
the Honor Council, the final step in satisfying the Remediation Program will be a meeting
with the Honor Council. This is an opportunity for members of the Council to ask questions of
the student about the process and outcome.

The Role of the Faculty Advisors

The Faculty Co-Advisors serve to ensure due process and fairness for all parties, participate in
training, and act as a liaison to the faculty and coaches. The Faculty Co-Advisors will be working with
the student-lead Honor Council, the administration, and Registrar on the case. If there are any
questions regarding the status of a case, the referrer should direct student or parental inquiries to
the Vice President for Academic Affairs.

e The Co-Advisors may ask a question(s) of the parties in the case at his or her discretion.

e Faculty Co-Advisor does not vote during deliberations but may participate in discussion prior to the

vote.

Honor Council Principles

1.

To treat every member of the College community with impartiality and respect.
To consider all facts and testimony before discussing or resolving any case.
To preserve absolute confidentiality.

To hold the College community to the highest standard of conduct, both to protect the
community and to promote moral development.
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5. To support the mission of the College by conducting programs and enacting policies
regarding the Honor Code that contribute to the ethical development of the College
community.

6. To understand the fundamental differences between the nature of student discipline
regarding academic integrity and the nature of criminal law. The Honor Code, its policies,
procedures, and sanctions are meant to be in accordance with the mission of the College.
They are not intended to resemble any activities within the criminal judicial process.

Selection
Conducted as needed by the Selection Committee:
e Current Honor Council President
e Current SGA President
e President of the Faculty Assembly
o Vice President for Academic Affairs
o Advisor to the Honor Council

e Any student with a minimum of 30 credit hours and a minimum GPA of 2.85 is welcome to apply.
o All members must attend a mandatory workshop. If the members fail to attend, they are not able
to attend a hearing until the session is complete. If they have not completed the training session

up to one month after classes begin, the Honor Council reserves the right to remove the member
from the Council.

e Current members of the Honor Council are not required to re-apply each year.

e Two graduate students and two evening college students will be chosen by their respective
programs for the Honor Council.

HONOR COUNCIL

The Honor Council seeks to educate the College community on the principles of academic integrity
and to enforce the Honor Code when violations occur. Any student who has been trained in prior
years as a

member of the Honor Council may be empaneled for hearings or sanction meetings when necessary.
It may also be necessary for new members to be selected and trained during an academic year using
standard, established procedures.

Academic Honor Pledge
“| pledge that | have neither given nor received unauthorized aid on this assignment (or
examination), nor have | witnessed any violation of the Honor Code.”

Accommodations
ADA Statement: All students, regardless of disability, are held to the LaGrange College Honor Code.

Common Questions

Will I violate the Code if | don't turn in students | know are cheating or have otherwise violated the
Code?
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Yes. The purpose of the Honor Code is to create a community of integrity. Lying, cheating, and
stealing related to academic matters are violations of the Code, and students at LaGrange College
should refuse

to tolerate violations of the trust among students and between students and faculty established by
the code.

What if I don't agree to sign the Code?
The Honor Code is a policy of the College, and refusal to sign it will not alter a student's requirement
to abide by it.

In classes where tests are unproctored, isn't there just a higher incidence of cheating?

The process of educating the student body in the discipline of academic integrity is ongoing.
Individual faculty members make the decision about when and how to offer students unproctored
exams,

and this is being done more frequently than before the Honor Code was implemented. Trust
between faculty and students is one of the goals of any honor system, and as faculty trust in
students increases, as the faculty becomes more confident that there are many students who will
not tolerate dishonesty, unproctored exams will be administered more often.

Why do we need an Honor Code?

Studies related to ethics and moral development in American colleges and universities consistently
show students' failure to understand the value of intellectual property, and professional
organizations also report concerns about the ethics of graduates entering fields such as engineering,
business, and medicine.

Who decides cases of alleged violations of the Code?

The Honor Council is selected as needed each year for the following academic year. Students may
self-nominate, as well receive nominations the faculty and coaches, then apply to be considered in
the

selection process. The Honor Council elects its own president who becomes the non-voting member
to whom all cases are reported. The members will be students with 30 or more academic credit
hours and

will have a minimum GPA of 2.85.

Is it a violation of the Code to have someone else proofread my assignments and papers?

Always ask your professor for clarification of what is acceptable for every assignment. In general,
someone else’s proofreading of your work would not be tolerated under the Code because it isn’t
your own work and may put you at an unfair advantage over other students. This is the professor’s
prerogative for each assignment, however, and is it your responsibility to ask about the limits of each
assignment.

What about help from the Writing Center? Should | be worried about that?

No. Writing Center tutors understand the Code and the limitations it places on the type and scope of
help they offer. They will not proofread, edit, or revise your papers. Their job is to provide peer
tutoring

and guide you in doing your own best work.
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What is the process of an Honor Council Hearing?

All hearings are closed, and all matters before the Honor Council are confidential. The president
prepares all parties for the hearing, presides, and assures fairness. The person accused of a violation
is

present throughout the hearing and may ask questions just as members do of all witnesses who
come before the Honor Council. The person accused of the violation will have the opportunity to be
the last

to speak, after all other parties have been dismissed from the hearing room. The Council will excuse
everyone except its members and advisor in order to deliberate, and the decision will be delivered in
writing to the accused, the referring faculty member, and the Vice President for Academic Affairs of
the College

What happens if a student is found in a hearing to have violated the Honor Code?
One of the sanctions will be immediately imposed. A sanction cannot be deferred. Summer term
does not qualify for a suspension period.

What happens if a student who is confronted about a violation chooses to admit his or her violation of
the Honor Code?

Upon self-reporting to the Honor Council, the student will participate in an Outcomes Hearing,
during which the student will explain the incident to the Honor Council. Honor Council members are
permitted to ask the accused student questions during the Outcomes Hearing. After the discussion,
the student is dismissed, and the Honor Council members deliberate to select a sanction for the
violation.

What does the faculty or administration of the College have to do with the Honor Council?

The Honor Council is composed entirely of students and acts autonomously. An advisor from the
faculty attends hearings to ensure due process and fairness for all parties, to plan training for the
Council, and

to act as liaison to the faculty, but he or she has no vote in Council proceedings. Each year, in keeping
with the trust that the faculty has placed in the Council, the Council will present a report to the
faculty

and the President of the College.

THE SOCIAL CODE

The LaGrange College Social Code

As a member of the student body at LaGrange College, | confirm my commitment to the ideals of
civility, service, and excellence, and will adhere to an honorable standard of conduct.

As an educational institution, the College is concerned not only with the formal in-class education
of its students, but also with each student’s welfare and growth into mature individuals who conduct

themselves responsibly as citizens.

Like the Honor Code, the Social Code is the responsibility of every student, faculty member, and staff
member at LaGrange College. The Social Code attempts to instill in every member of the student body a
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sense of moral and community responsibility. As such, LaGrange College expects its students to adhere
to community standards. Likewise, if someone fails to live up to these codes of conduct, the College
expects students to report violations of the Social Code to the Social Council. In this way, students
assume the obligation of upholding the integrity of their community and of ethically preparing
themselves for the world beyond college.

Section I: Overview

As an institution whose mission is to challenge the mind and inspire the souls of its students,
LaGrange

College is committed to both the intellectual and ethical development of students. To promote
moral

development and ensure a safe environment conducive to learning, the College has established
formal

expectations for conduct as well as processes for resolving allegations of student misconduct. Like
the Honor Code, promotion and enforcement of the Social Code is a community responsibility shared
by students, faculty, and staff. Not only are community members expected to hold one another
accountable for their behavior but known violations of the Social Code should be reported to the
Vice President for Enrollment Management and Student Experience.

Section II: Jurisdiction

The College’s disciplinary procedures pertain to acts of misconduct allegedly committed by a
student.

For the purposes of this policy, a “student” means any person pursuing academic studies at the
College; this includes: (a) a person not currently enrolled but who was enrolled in the fall, spring, or
summer terms preceding the alleged violation; (b) a person who, while not currently enrolled, was
previously enrolled at LaGrange College and who is reasonably anticipated to seek enrollment at a
future date; (c) a person who has applied to or been accepted for admission to LaGrange College and
has accepted an offer of admission or may reasonably be expected to enroll; or (d) a person enrolled
in a LaGrange College program on a credit or non-credit basis. For the purposes of this policy,
individuals who are not currently enrolled at the College remain subject to the disciplinary process
for conduct that occurred while they were enrolled as a student.

In general, the College’s jurisdiction for formally resolving allegations of misconduct is limited to
instances that occur on college property. The College and/or Social Council may, however, initiate the
disciplinary process against a student for prohibited conduct that occurs while the student is
participating in off-campus activities sponsored by or affiliated with the College (e.g., field trips, Jan
Term, internships, clinical assignments, a campus organization social) or for any conduct that is
deemed to potentially threaten the health/safety of the campus or disrupt the learning environment
of the College regardless of where such behavior may occur.

College disciplinary action may be instituted against a student charged with conduct that potentially
violates both criminal/civil law and College policy without regard to the pendency of civil or criminal
litigation in court or arrest. The College’s disciplinary process may be initiated prior to,
simultaneously with, or following criminal/civil proceedings off campus, and any disciplinary
sanctions reached under the College’s process will not be reevaluated based on the results of a
criminal/civil legal proceeding.
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Section Ill: Standards of Student Behavior

Any student found to have committed or to have attempted to commit the following misconduct is
subject to disciplinary action under the Social Code (this list is offered to give students examples of
misconduct covered by the Social Code, but it should not be considered all-inclusive). A student who
assists or attempts to assist another student in violating these standards of behavior is subject to the
same disciplinary process under the social code.

A. Engages in conduct that is determined by the institution to violate any provision of federal,
state, or local laws.

B. Use, possession, or distribution of an illegal drug or narcotic, or possession of drug
paraphernalia.

C. Use, possession, or distribution of alcoholic beverages. LaGrange College is a dry campus and,
as such, possession of alcohol, even by students of legal drinking age, is prohibited. In addition,
violations of state alcohol law (such as driving under the influence or public intoxication),
whether on or off campus may be subject to college disciplinary action. Likewise, the display of
alcohol bottles and/or paraphernalia (empty bottles, cans, funnels, kegs, etc.) is not allowed in
residence halls rooms, even for display purposes. Students who are in the presence of students
in the reasonable standard of being aware of a violation of the Alcohol Policy, are considered in
violation themselves and will also be subjected to disciplinary action. Likewise, students whose
roommates store alcohol in a common refrigerator or room are also subject to disciplinary
action.

D. Engages in conduct that would violate the College’s policy on weapons. LaGrange College is
designated as a school safety zone, which means that it is prohibited to possess any explosive
compound or weapon in or on any property owned or used by LaGrange College. This includes
residence halls, fraternity and sorority houses on campus, and LC owned vehicles. In addition to
being a school safety zone, the College is a gun free campus.

Weapons come in many forms, and simply possessing one of these objects is a violation of
College policy; the following items are prohibited from campus and College property:

Pistol, revolver, or any weapon designed or intended to propel a missile of any kind (this
includes air soft, paintball, BB or pellet guns, potato guns and other similar homemade
devices) or the use, possession, or display of firearms, replicas or toy weapons, ammunition,
explosives, weapons, or any other incendiary, explosive, or potentially destructive device,
including fireworks. Additional items that could constitute a violation of this policy include
knives having a blade of two or more inches; straight-edge razor or razor blade; spring stick,
bat, club, or other bludgeon-type weapon; nun chahka, nun chuck, nunchaku, shuriken;
throwing star or oriental dart; and stun gun or taser.

The above list is not exhaustive and serves as a general guide. Additional objects may be

considered a weapon according to campus policy. Please remember that these are only a
few examples of weapons that can be considered prohibited on campus. If you know of
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anyone who is in violation of this policy while on campus, let Campus Safety and/or Campus
Life know immediately.

Acknowledging that a student may want to have a tool to help increase personal safety,
mace (or other personal protective spray) is permitted to be carried and used ONLY in a self-
defense manner. Any uses for mace outside of a self-defense tool is prohibited.

Engages in inappropriate conduct, including, but not limited to, pranks, repeated contact of a
harassing nature through a personal or electronic medium, and violent, berating or otherwise
abusive behavior. Conduct deemed to meet the College’s threshold for sexual harassment will
be resolved according to the institution’s Sexual Misconduct Policy.

Behaves in a manner that impedes, interferes with, or disrupts any College teaching, research,
administrative, disciplinary, public service, learning, or otherwise authorized activity.

Behaves in a manner that threatens or endangers the health or safety of any student or
employee of the College, or of visitors on campus.

Damages, defaces, destroys, tampers with, or takes without authorization property of the
College, property belonging to any student or employee of the College, or property of a visitor
on campus.

Uses, has unauthorized possession of, or provides others with unauthorized access to or use of
College keys, access codes, and other access-restriction devices.

Engages in activities that violate the College’s Hazing Policy as contained in this Student
Handbook.

Engages in unauthorized use of property, equipment, resources, supplies, buildings, or facilities
owned or controlled by the College, including propping doors or unauthorized entry into
property, buildings, or facilities owned or controlled by the College.

Engages in surveillance or recording of any type without the subject’s knowledge or consent in
areas where there is a reasonable expectation of privacy and/or the broadcasting or distribution
of such material.

. Gambling, including in the residence halls.

Misuse, abuse, or tampering with fire safety equipment.

. Arson. When an individual uses fire or explosives to cause damage to a building, vehicle, ground,
or other structure.

Smoking (to include e-cigarettes and vaping) is prohibited inside all college property, including
residence halls/college housing. Smoking closer than 50 feet of the entrance of a building is
prohibited. It is also prohibited to use and/or have possession of hookah pipes (and any other
hookah related items in the residence halls).
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Q. Disruption of the student conduct process, including, but not limited to, failing to appear for a
meeting when summoned, failing to appear or testify at a hearing, attempting to harass, or
unduly influence a potential witness or complainant, or failing to complete an assigned sanction.

R. Violates any rule or regulation or administrative procedure of the College, including, but not
limited to, the College’s housing regulations, parking regulations, or other administrative rules
set by departments such as the business office, athletics, and/or the library. Instances of sexual
harassment and sexual violence will be resolved according to the College’s Sexual Misconduct
Policy.

S. Engages in a Bias Incident, the specific biases that give rise to action under the provision include
only those listed and protected under the institution’s “Statement on Non-Discrimination.”
Instances of sexual harassment and sexual violence will be resolved according to the Sexual
Misconduct policy.

T. Furnishes false information to a college official or any vendor, volunteer, or contract employee
working for or on behalf of the College.

U. Failure to comply with the reasonable directions of a college official or any vendor, volunteer, or
contract employee working for or on behalf of the College. Among others, this includes failure

to present College identification or other forms of identification.

Section IV: Interim Action

Pending an administrative resolution or Social Council hearing, if the continuing presence of the
student poses a potential danger to persons or property or a potential threat of disrupting the
academic process or any activity authorized by the College, the Vice President for Enrollment
Management and Student Experience or designee may take such immediate interim disciplinary
action as is appropriate to the circumstances. Appropriate actions include, but are not limited to,
suspending the right of the person to live in campus residence halls, suspending the right to attend
one or more academic classes, barring contact with another individual, removal from a campus
group or organization, cancellation of trips associated with the College, or otherwise altering the
status of the student. In situations where it is deemed that the student should be removed from
campus completely, the Vice President for Enrollment Management and Student Experience will
proceed under the College’s Administrative Withdrawal Policy.

In situations where a student is subject to Interim Action, the student shall have the ability

to meet with the Vice President for Enrollment Management and Student Experience to discuss the
allegation within three business days of receiving notification of the Interim Disciplinary Action.
Following this meeting, the Vice President for Enrollment Management and Student Experience may
remove the Interim Disciplinary Action and/or schedule a formal administrative resolution
conference or Social Council Hearing within 14 days of this meeting. Vice President for Enrollment
Management and Student Experience may also request any psychological testing or other
documentation as a requirement of attending the administrative resolution conference or Social
Council Hearing; the student, likewise, will be required to provide a release allowing the College
access to the assessment report and access to the treatment provider. Typically, all expenses
associated with assessment of a student’s mental, emotional, or physical state as part of the Interim
Action process are the responsibility of the student. The College, however, reserves the right to,
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even in the situation of a second opinion, require an assessment that is paid by the College with a
treatment professional selected by the institution. Should the student fail to attend the called
meeting with the Vice President for Enrollment Management and Student Experience, the Interim
Disciplinary Action will remain in effect until the incident is closed through the College’s disciplinary
procedures or the Vice President for Enrollment Management and Student Experience may seek
removal from campus under the College’s Administrative Withdrawal Policy.

Section V: Resolution Procedures

Allegations that a student has potentially violated the Social Code may come from other students,
College faculty/staff, city officials, community members, or other individuals associated with the
institution. Upon receipt of an allegation, the Assistant Director of Student Life or delegate will
review the allegation to determine if the alleged behavior violates one or more College policies.
Either prior to or after opening a disciplinary case, the Assistant Director of Student Life or Delegate
may conduct an investigation into the matter that may involve requests for documentation or
personal interviews with individuals involved. If a disciplinary case is opened, the Assistant Director
of Student Life or Delegate will determine to either make a direct referral to the Social Council or call
an administrative conference with the student.

A. Administrative Conference / Administrative Resolution

1. If an administrative conference is called, the Assistant Director of Student Life reaches out
via email to the student with the allegation to set up a meeting. If they don't show, the hold
on account is accurate. We don't send students to Social Council. Social Council has been
used more so as an appeals body.

2. Inanadministrative conference, the Assistant Director of Student Life or Delegate will inform
the student(s) of the allegation against them and offer the student(s) a chance to present
evidence on their behalf. The Assistant Director of Student Life or Delegate may then elect to
call another meeting to allow time for further investigation or make a determination on
responsibility. If the preponderance of evidence does not support a finding of responsibility,
the matter will be dismissed without disciplinary action. If the preponderance of evidence
supports a finding that the student is responsible for the alleged act of misconduct, the
Assistant Director of Student Life or Delegate will offer the student a written administrative
resolution that outlines the determination and the sanction deemed appropriate. The
student may then choose to accept the administrative resolution by signing the document
and that by signing, the student must follow and comply with all sanctions, and the matter is
considered closed with no appeal rights available. The student has the right to a hearing
before the Social Council should they disagree with the determination of the Assistant
Director of Student Life or Delegate and choose not to sign the administrative resolution.

B. Social Council Hearing
1. When a Social Council hearing is to be held, the Social Council President will contact the
accused student via an e-mail to the student’s College account informing the student of: (a)
the allegation against the student, including the date of the alleged incident, if known, and
the specific violations under consideration during the hearing, and (b) the date, time, and
place of the hearing.

22 |Page




AT A

2. Admission of Responsibility: In the case that a student elects to admit violating College policy
to the Social Council President, this honorable act will result in an outcomes hearing, where
the student is required to attend (and where any referring or impacted party could also
attend). The outcomes hearing will permit the student and impacted parties to discuss
potential outcomes. The Social Council will then evaluate the entire situation in issuing
appropriate sanctions.

3. Denial of Responsibility: If a student denies violating College policy, a formal hearing will be
conducted. During the hearing, the President (or alternate) of the Social Council serves as
chair of the hearing, ascertaining that all evidence and witnesses are produced. During the
hearing, the Social Council presents the evidence supporting the allegation (typically in the
form of a referral submitted by the Assistant Director of Student Life or Delegate) and
provides the accused student an opportunity to present evidence on their own behalf. At its
discretion, the Social Council may call in the referring party (including the Assistant Director
of Student Life or Delegate, if appropriate) or other witnesses listed in the referral to gather
information about the situation. Following the introduction of evidence, the Social Council
will determine if they have sufficient evidence to render a decision. If insufficient evidence
exists, the Social Council may request a continuation of the hearing and dictate what
evidence they require the accused student to present at a hearing to be called on a later
date. If sufficient evidence exists, the Social Council will take a vote to determine whether
the preponderance of evidence supports a finding of responsibility.

A simple majority vote of the Social Council members present during the hearing (the chair
only votes when there is a tie) will determine the responsibility of the accused student. If the
preponderance of evidence does not support a finding of responsibility, the matter is
dismissed without disciplinary action. If the preponderance of evidence supports a finding of
responsibility, the Social Council will take another majority vote (with the chair only voting
when there is a tie) to assign an appropriate sanction or sanctions.

4. Although the accused student may learn the Social Council’s decision immediately following
the hearing, a letter outlining the decision (and any sanctions if issued) will be supplied to the
student following the hearing. Although the Social Council has final authority in issuing a
sanction in a Social Council hearing, the Vice President for Enrollment Management and
Student Experience or Delegate will oversee the administrative functions associated with
completion of the sanction.

5. The accused student has the right to be accompanied by a silent advisor during the hearing.
This advisor will be excused from the hearing if this person attempts to speak or advocate on
behalf of the student in any way. The advisor must be a current student, faculty member or
staff member of the College.

6. If anaccused student chooses not to participate in a hearing or fails to appear for a hearing
after proper notice, the Social Council may either elect to reschedule the hearing or conduct
the hearing in absentia without the student’s presence.

C. Appeal

After a Social Council decision is reached, either the student found responsible or the referring party
may appeal the finding, the sanction, or both. This appeal must be made in writing and submitted to
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the College Vice President for Academic Affairs within seven weekdays of receiving notification of
the finding. The appeal must specify the exact grounds for the appeal and include all supporting
evidence; grounds for seeking and granting an appeal include: (a) new evidence not available at the
time of the hearing; (b) errors in process; () errors in interpretation; (d) findings or sanctions that
are clearly erroneous or disproportionate to the offence. A determination on the appeal will be made
by the Social Council Appeals Board, consisting of the Vice President for Academic Affairs, the
President of the Faculty Assembly, the SGA Parliamentarian, the Social Council appeals
representative, and student at-large selected by the Social Council President and the Vice President
for Enrollment Management and Student Experience. In the case of conflict of interest, any
individual above may be replaced by an appropriate alternate, decided by the Vice President for
Enrollment Management and Student Experience. The Appeals Board may uphold the decision in full,
dismiss all findings, amend the decision with amended sanctions as listed in Section VI, or remand the
decision for another hearing before the Social Council with the addition of new evidence not heard in
the original hearing. The ultimate decision of the Social Council Appeals Board is final.

Section VI: Sanctions

The Social Council, the Assistant Director of Student Life, or Delegate may assign sanctions to
students found responsible for violations of the Social Code. Sanctions are intended to be
educational in nature. Failure to comply with sanctions could result in additional disciplinary charges
and/or a hold being placed on the student’s records and registration. Although not an exhaustive list,
the following are examples of sanctions that may be applied:

A. Status Sanctions — these are often base sanctions determined by the severity of the misconduct or
the
repeated nature of such actions and are typically accompanied by one or more of the active
sanctions listed below.

1. Written Reprimand - Often used for first offenses or less severe behavior, a reprimand
reflects that the conduct is not supported by the College’s mission and indicates that more
severe sanctions may follow if the conduct is repeated.

2. Disciplinary Probation — A DP status sanction is issued for a specific period of time (typically a
semester or year) and indicates that, should similar or other misconduct occur within this
timeframe, more severe sanctions, including suspension or expulsion, will likely follow.

3. Deferred Suspension — Deferred Suspension is used in situations where the conduct is severe
enough to justify suspension from the institution but mitigating circumstances exist to
permit the student an opportunity to correct behavior; a student who has any further
disciplinary issues while on deferred suspension will almost always be immediately
suspended from the institution or expelled. Like Disciplinary Probation, Deferred Suspension
is imposed for a certain period of time and may be contingent on the student completing
additional requirements, such as active sanctions, as a condition of remaining on deferred
suspension.

4. Suspension/Revocation of Privileges — Either the temporary or permanent removal of

privileges entitled to LaGrange College students; these include, but are not limited to, ability
to hold office for membership in a club or organization, representing the College during
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events, operating a vehicle on College property, entering campus buildings, living in campus
residence halls, attending a particular class, or participating in a varsity sport.

5. Suspension from the Institution — A student suspended from the Institution is barred for a
designated period from entering College property without written permission from the Vice
President for Enrollment Management and Student Experience. Students suspended for two
consecutive academic periods (e.g., fall semester and summer sessions — or — spring
semester and interim period) will have to reapply to gain readmission to the College.
Students who are suspended will immediately (and by no later than 48 hours) need to vacate
the campus and their residence hall rooms, even, if deemed necessary, on an interim basis
during the appeal period.

6. Expulsion - A student expelled from the Institution is permanently barred from entering
College property without written permission from the Vice President for Enrollment
Management and Student Experience. Students who are expelled will immediately (and by
no later than 48 hours) need to vacate campus and their residence hall rooms, even on an
interim basis during the appeal period.

7. Rescind Admission or Revocation of Degree — The College has the authority to rescind an
offer of admission or revoke an issued degree for conduct that is sufficiently severe to
warrant such action.

B. Active Sanctions

1. Educationally based assignments (such as, but not limited to, on-line alcohol or drug
modules, reflection papers, or research assignments). The student will bear any costs
associated with required sanctions.

2. Community/College service.

3. Fines.

4. Withholding of grades, official transcript, and/or degree.

5. Bar against readmission, bar against enrollment, withdrawal from the College or a period of
enrollment, and/or drop from one or more classes.

6. Restitution to the College for damage to College property (the College will not mandate
restitution between students).

7. Referrals to other College units or outside agencies (e.g., counseling, anger management,
drug/alcohol treatment, spiritual guidance, etc.). Some referrals may be for mandated
assessments where the student will sign a release permitting the College access to the
assessment report and treating professional, while other referrals will just require proof of a
meeting/intervention. The students will bear any costs associated 