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LaGrange College Mission & Vision

LaGrange College Mission

LaGrange College challenges the minds and inspires the souls of its students. Founded in 1831 and committed to its
relationship with the United Methodist Church and its Wesleyan and liberal arts traditions, the college supports
students in their search for truth. An ethical and caring community that values excellence, service, civility,
diversity and inclusion, LaGrange College prepares its students to become successful, responsible citizens who
aspire to lives of integrity and moral courage.

LaGrange College challenges the minds and inspires the souls of its students.
f Through an interdisciplinary, brodzhsed general edu@an curriculum, rigorous study in the major disciplines,
innovative learning opportunities and integrativeccoricular programs, La@nge College students encounter
experiences that challenge and inspire them to develop intellectually, socially, rindlgpi

Founded in 1831 and committed to its relationship with the United Methodist Church and its Wesleyan and liberal
arts traditions, the college supports students in their search for truth.

1 The oldest private college in the state of Georgia,rbiition has been affiliated with the United Methodist
Church for more than 150 years.

1 Firmly rooted in the Christian faith and graied in the Wesleyan and liberal arts traditions, both of which are
devoted to the unfettered pursuit of truth, the galencourages students to deepen their understanding of their
faith and empowers them to engage in free intellectual inquiry.

1 Welcomirg students from widely diverse backgrounds and a variety of faith traditions, the college fosters an
environment of respt and humility and is committed to the ideals of religious and academic freedom.

An ethical and caring community that values excellence, service, civility, diversity and inclusion, LaGrange College
prepares its students to become successful, responsible citizens who aspire to lives of integrity and moral courage.

1 Understanding the necessity of informed thought directed toward redpatesdision making, the academic
programs of the college provide opportunities for students to grow in their abilbyrtmenicate effectively, to
encounter the world with critical insight, and to approach problems and opportunities with creativity.

1 Comnitted to the success of students as members of the college community and as alumni, the institution
encourages students see life and work as deeply related and to engage themselves in rich opportunities for
meaningful service.

1 Aware of the global naterof 21stcentury learning and living, the college provides multiple opportunities for
students to experience distanttates and diverse peoples through stagyay options, language study,
internships, and a wide exposure to culteaiichment eventsall in the context of academic study and action
that foster responsible, sustainable stewardship.

Campus Safety at LaGrange College

No community’s security plan can be effective Safatyl es s
and security are both personal and shared responsibilities. Only by acceptiaggbissibility can members of the
communiy maintain a safe and secure environment.

This security section of thennual Security Repois providedtoyouasapatf L a Gr ange Col |l ege’ ¢
safety and security on campus and satisfies all the requirements of the Federal Crime AaadeGasspuSecurity

Act of 1990. It is filled with information about a variety of security services and programs, which are available to you as
member of the College community. We hope that you will become familiar with this information and find tfzensrog
usefu.

The College has an established campige Safety Committee that is charged with the assessment and improvement of
safe practices and safe environments across the College. If you should ever encounter an unsafe condition on campus
please alé campussecurity or your RA/Area Manager.



Security Services

The Vice President for Student Engagenteas primary responsibility for tteecurityof La Gr ange Col | eg
mission is to create and maintain a safe and secure environmentclings potecting lives and securing property and
preserving peace and order. There are two main branches of services: security operation and education.

Office of Campus Safety

Campus Safetywho reports to the Vice PresidaitStudent Engagemergrovides securty servicesat LaGrange

College. They are on duty 24 hours a dafficers check in at the residence halls and routinely patrol the buildings and
property of the entire campus.

CampusSafetyofficers respond to all reports of crime, fire, metiarad othe emergencies and call in and coordinate

with the City of LaGrange Fire and Police Departments. They complete incident reports, interview witnesses, gather fac
and conduct preliminary investigations. Officers lock and unlock buildings, adth@ir&zedpersons into locked areas,

and monitor fire and burglary alarm systef@fficers can be reached loalling 7068808911, calling or texting706-
412-05030r if calling from another campus extensjaatdial ext. 8911Campus Safetis located inTurnerRoom#217.

CampusSafetyAuthority

LaGrange College campasafetyofficershave the authority to ask persons for identification and to determine whether
individuals have lawful business at LaGrange Collége&srangeCollege officers have the autlitgrto issue parking
tickets, which are billed to financial accounts of studdatsjlty, and staffCampusofficers do not possess arrest power.
Criminal incidents are referred to the local police whgehjurisdiction on the campus.

Relationship of CapusSafetyPersonnel with State and Local Law Enforcemengicies

ThelLaGrange Collegeampus safetgffice maintains a close working relationship with tteGrangePolice Department
(LPD). Collegesafetyand staff occasionally wonkith other law enforament agencies i@eorgia including the FBI the

Park Police and the U.S. Secret Service. Meetings are held between the leaders of these agencies on both a formal an
informal basis. The officers aampussafetyandLPD communicate regularly on the scesféncidents that occur in and
around thecampus area. There is no written memorandum of understanding between safegyasnd LPD.

Jeanne Clery Disclosure of Campus Safety Policy and Campus Crime Statistics Act (Clery Act)

The Clery Act requires all stitutions of higher education to publish an annual report of security policies and crime
statistics. The Higher Education Opportunity Act of 2008 also requires an annual report containing informaopusn ¢
emergency response and evacuation procedemexgency notification, additional hate crime reporting and fire safety
policies and statistics. Information contained in this report was also solicited from all ceedfgtyauthorities. This

report ismade available to all current and prospective sttedand employeekaGrangeCollege sends anmail to every
enrolled student and current employee on an annual basis to notify that the report is available to be viewed which inclu
a PDF file containing the report. Printed copies are available onsteapet are available in gemn at the.aGrange
CollegeCampus Safet@ffice (located in Turner Hallor by contactingth®Be an o f St ulacatedinSmith Of f i
Hall).

The report is due by October 1st of each year and must contain certain crirtiesstatithecurrent and preceding two
yearreporting period.

The purpse of this publication is to:

1 Provide thedeaGrangeCollege community with an overview oampus saty services

1 Share crime statistics required by the Jeanne Clery Disclosure @uS&ecurity Policy and Campus Crime
Statistics Act
T I'nform current and prospective students, staff,6 f
designedo help keep them safe
Share information regarding emergency preparedness amdngan
Share information regarding fire safety, fire statistics, aner@laed information
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Comprehensive crime statistics taxGrangeCollege are also available onliaethe U.S. Department of Education
(http://ope.ed.gov/security/

LaGrange Georgia/TroupCounty area statistics are also available by accessing the Federal Bureau of Investigation
Uniform Crime Reports (UCR{tp://www.fbi.gov/ucr/ucr.ht

Emergency Notifications and Timely Warnings

Studentsfaculty, staff, community members, and guests are encouraged to report all crimes and publielaefdty
incidents tocampussafetyin a timely manner to aid in providing accurate and timely warnoiges to the community
when appropriate, and to ems inclusion in the annual crime statistics

LaGrangeCollege makes every attempt to communicate accurate, timely information to members of the campus
community in the event of a crisis, serious @jramergency, or other situation which may impacstiety of the
community. The intentfaa Timely Warning is to provide information to enable members of the college community to
protect themselves.

Information on criminal incidents that occur, eitloaror off campus, that, in thedgment of the Vice iesident for
Student Engagemeant his/her designetiroughc ons ul t at i on wi t land Cdbieetchstiutesad e nt ' s
ongoing or continuing threat to the campus community will be distrilnedtimely basis.

Among the various distribution metti® available are throughreail andthe ReGrouystem A campus meeting may be
called at the discretion ofélCollegePresident. Warning postemsayalso be strategically placed throughout the aasnp
depending on the nature of the incident.

Status updates regar diorugndtimeg "r eod o lau tcird mea rach/do ri s“swre d
in a similar fashion and updated as soon as possible. The intent of a Timely Warnpgvsd® information to enable
members of the college community to protect themselves.

Notification to the LaGrange College Community About an Immediate Threat

LaGrangeCollege community members are encouraged to ncdifgpussafetyof any situation omcident on campus

that involves a significant emergency or dangerous situation that may involve an immediate or ongoing threat to the he
and safety of students, faculty, staff, or visitors on canfaspussafetyhas the resportsiity of respondingo, and
summoning the necessary resources, to mitigate, investigate, and document any situation that may cause a significant
emergency or dangerous situation. In additeampus afety has a responsibility to respond to such incidemts

determine if thesituation does in fact, pose a threat to the community. If so, federal law requires that the institution notify
the campus community or the appropriate segments of the community that may be affected by the situation.

If campussafetyconfirms that therés an emergency atangerous situation that poses an immediate threat to the health or
safety of some or all members of th@GrangeCollege community, emergency notification procedures will be activated

to provide immediate notificain of the threat tthe LaGrangeCollege community, or to the appropriate segment of the
community if the threat is limited to a particular building or segment of the popul&@@ompussafetywill, without delay

and taking into account the safety of tleenenunity, determinéhe content of the notification and initiate notification,

unless issuing a notification will, in the judgment of the first responders (including, but not limé@ehpois police or

housing staff, compromise the efforts to assist atwn or to containfespond to, or otherwise mitigate the emergency.

In the event of a serious incident that poses an immediate threat to membetsa@rdnregeCollege community, the
College has various systems in place for communicating informatioklygiuSome or all bthese methods of
communication may be activated in the event of an immediate threatltaGnangeCollege campus community. These
methods of communication includReGroup a system that provides email and text message alerts toereailhe
LaGrangeCollege community. All students, faculty, and staff are automatically registered in ReGroup; each is
encouraged to keep numbers on record accurate.


http://ope.ed.gov/security/
http://www.fbi.gov/ucr/ucr.htm

Emergency Response and Evacuation Procedures

Upon confirmation of aignificant emergency or a dangeroitgation occurring on campus (or directly affecting the
campus) that involves an immediate threat to the health oy sdfstudens or employees, thedlege will alert the
campus community in the most expeditiousimer available about the situation.igkill generally involve activation of
our ReGroupsystem This system, which can betavated by campusafetyor other designated personneill via phone
text messages and other media alert those who have preregi®r the system. This initial alevill be augmented, if
appropriate, by other forms of communication, including electronic mail, phdagasal personal contact. Thel@ge
will make every effort to confirm the validity of the emergency or damggesituation. It will do so by use e$tablished
lines of communication with college staff, administrators, residence hall personnel (including resident assistants),
coordinators, campusafetypersonnel, and local law enforcement and emergencgmdeps, as well as media reports
and ay other available sources.

T h e c oRresiéent er'Vise President for Student Engagement (dsehmr administrative officer acting at the time

of the occurrenceyill determine, based on that information, whether notification is necessary abiesind, if so, what

form that notification should take atalwhom it should be directelotification will not be delayed simply because all
information has not beerathered or fully confirmed. A notification in such cases may use wording that stressas
incident has been “reported” or that there is not yet
potentially affected, directed or indatty, is heightened and that any appropriate safety precauiertaken without

delay. The @llege will err on the side of notification, understanding that corrections can be made through subsequent
communications.

The content of the notification wilie only the information necessary to give the nature of the threat or situatiorand th
recommended actions, recognizing that the longer the message the more time it takes to absorb and act upon.

Usual components of such a message woulthieenature ofhe situationthe location of thaituation;what action
shouldbe taken; and (if ggopriate)a promise of further information as it becomes known.

An example of such a message containing those compongrisu | d be: AFi r e r &waatetthatd | n
buil ding. Others st aylhemobtification.can¥M® ticaaed bypdrsonnél ion Informatibono w. 0o
Technology, Public Relations, Campbiafety and/or Student Engagement.

Individual and community safety is the paramount concernyrdacision to notify the campus community of a

dangerous or emergency situation. 8afeay, in certain circumstances, require that notification be delayed, particularly
when emergency or law enforcement personnel believe that such notification willbooisgefforts to assist a victim or
victims or frustrate efforts to respond to or wpatie an emergency. Due deference will be given to such considerations, bu
only in truly exceptional circumstances there will be a decision to delay or avoid notification

After the campus community or affected portions of the campus community haveotiéed,theCollegewill
coordinate the dissemination of emergency information to the larger community, both by means of mediagimd thro
local emergency responders.

Reporting Crimes and Emergencies
Community members, students, faculty, staff, and tgum® encouraged to report all crimes and safety relatetbts to
campus afetyin a timely manner. To report a crime or emergency on campusaocatiusafety at706-880-8911or if

calling from another campus extensiqrst dial ext. 8911 Campus &fety Office islocated in TurneHall Room#217.

Crimes should be reportedtampssafetyto ensure inclusion in the annual crime statistics and to aid in providing
timely warning notices to the community, when appropriate

Information regarding indentsof sexual misconduct may be reported to any employea®fangeCollege. Empbyees
who learn of an incident of sexual misconduct or other serious £(@hery Act crimes including Murder, Manslaughter,



Forcible Sex Offenses, Burglary, Robbery, fggted Assault, Motor Vehicle Theft, Arson or Hate Crimes) askedo
report this informatioto campussafety the Dean of Students, and/or the LaGrange Police Department.

To report a fire or to request an ambulance for a medical emergetloyanpussafety(706-880-8911). If you do dial
911, provide accurate and coragd information regarding your location and the nature of the emergency. It is important
that your information be relayed accurately as it will enable prompt response.

Reporting a crime:

1 Call campussafetyat 706880-8911;report any and all details tie incident
Describe the suspect’'s appearance, clothing, heig
Describe the location of the incident
Descri be \tdhiele, lcanseplate nurber and direction of travel
If you observe a crime or a suspicious incident, call immediately. Do notassume someone else has made the
call.

T
T
T
T

Try to provide the dispatcher with accurate, detailed infoonabout the problenwhen reporting an emergency, try to
explain your needs as calmly as you &ihAY ON THE LINE until the dispatcher says it is okay to hang up.

Crimes often occur in clusters. If you report a crime or a suspicious situation, ydupnaéggnt the next orfeom taking
place. An activity which you feel is unusual may be a sign of a criminal act. It is crucial that you camputsafety
immediately whenever you see or hear something suspicious.

Campussafetyincident reports involving students are forded to the Dean of Students office for review and potential
action as directed by tt&ocial Code.

Confidential Reporting

If you are the victim of a crime and do not want to pursue action within the college system or the criminal justice systen
you maywant to consider making a confidential reportcampussafetyofficer can file a report on the details of the
incidentwitout revealing the victim s identity. The purpos
taking steps to enseithe future safety of yourself and athewith such information, theollege can keep an accurate

record of the number d@ficidents involving students, employees, and visitors; determine where there is a pattern of crime
with regard to a particular lottan, method, or assailant; and alert the campus community to potential dangers. Reports
filed in this manner are counteddadisclosed in the annual crime statistics for the institution. You canasapussafety

at 06-880-8911and ask that informatioremain confidential.

When these reports involve allegations of sexual misconduct (including sexual harassment oraderue) they are
made availabletothreo | | ege’ s Titl e | X Coordinator.

NOTE.: If a report of crime or incident of sexual misconddistloses an immediate threat to the college campus
community, where timely notice must be given to protect the heasififetly of the community, theollege may not be
able to maintain confidentiality. Immediately threatening circumstances includaebobt limited to, reported incidents
of sexual misconduct that include the use of force, a weapon, crimes of violeottesrarircumstances that represent a
serious and ongoing threatltaGrangeCollege students, faculty, staff or visitors.

Reporting of Crimes to Confidential Sources on Campus

As a result of the negotiated rulemaking process which followed the signinguntthe 1998 amendments to 20 U.S.C.
Section 1092 (f), clarification was given to those considered to be campus securityiaghorit Campus “ Pas
Counsel oansp’usan‘dPrCo f e s s whemaating a€ suchpaseendt consglered to be a campus security
authority and are not required to reportcrimesi ncl udi ng act s Sexwal MiscenductlPglicjgrh e Co
inclusion into the annual disclosure of crime statistics. As a matpalioy, they are encouraged, if and when they deem
it appropriate, to inform persons being counseled of the procedures to report crimes on a voluntary basis for inclusion i
the annal crime statistics.
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The rulemaking committee defines counselors as:

Pastoral Counselor

An employee of an institution who is associated with a religious order or denomination, recognized by that religious ord
or denomination as someone who providesfidential counseling and who is functioning within the scope of that
recognition as a pastoral counselbine College Chaplairthe Rev.Dr. Adam Roberts, is deemed a pastoral counselor in
accordance with this policyHe may be contacted at 7880-80(4.

Professional Counselor

An employee of an institution whose offitr@sponsibilities include providing psychological counseling to members of
the institutlimadiwi adwamimunprtyvi ding counsel i ng emdédra® ugh
professional counselors in accordance with thispolidyecd | ege’ s t wo professional C O
Counseling Center are Pamela Tremblay and Brandi Cameron. Appointments with the Counseling Center can be mad
calling 706880-8260.

Security and Access

During business hours certain College administrative offices will be open to students, parents, employees, contractors,
guests, and invitees. All other facilities will have card and key access only. Duriigisioess hours accessall

College facilites is by key or card access or admittance by casgfas/or Residence Life staff. In the case of periods of
extended closing only those with authorized card and key will have access to facilities.

Residence halls are securedhidtirs a day. Ovesxtended breaks, the doors of all halls will be secured and will be
equipped with a lock separate from the regular key issued to resident students. Some facilities may have individual hot
which may vanyat different times of the yedn these cases, @Hacilities will be secured according to schedules

developed by the departmeesponsible for the facilityEmergencies may necessitate changes oatilbers to any

posted schedules.

Security Awareness Programs for Students and Employees

During summerorientation and First Weekfudents are informed eervices offered by campgafety Additional

information on security and campsafetyservices are provided by housing staff in the residence Batidar

information is presentetd new employees.rine Prevention Programs and Sexual Assault Prevention Programs are
offeredthroughout the academic year as presented by Student Engagement, the Counseling Center, and the Office of
Residential Education and Housing

A common theme ddll awareness andime prevention programs is to encourage students and employees to be aware o
their responsibility for their own sectyiand the security of others. The College also provides natifications pertaining to
timely warnings and immediatertrats via th&Regraip Campus system.

Crime Prevention Programs for Students and Employees

Crime Prevention Programs on personal safety and theft prevention are sponshee@ffige of Residential Education

and Housing as well asarious campus organittans throudpout the year. Through summer orientation sessions and First
Week, campusafetyinformation and general crime prevention is offered to new students and their families. Similar
information is provided to new employees and faculty through ¢hieintationsessions offered by Human Resources.

The Office of Residential Education and Housing also offers programming to residential students on a periodic basis
throughout the year.

LIST Prevention Program Titles

Prevention training programs oféat throughotithe academic year include:
Sexual Assault for Undergraduat€art 1 & 2(EVERRA training)
Bystander Intervention Training



Title IX Policy Training

Sexual Assault Awareness Week Training

One Love (dating violence training)

ConsenfTraining for Fraternities

Active Threat Preventive Training for Faculty and Staff

Criminal Activity Off-Campus Involving Students

LaGrangeCollege operates no efiampus housing or effampus sident organization facilitie$élowever, approved
students liveoff campus proided that they complete thesidencywaiverapplication proces$dr additional information
see theStudent HandbogkLaGrangeCity andTroup County Police have primary jurigtion in all areas off campus.
When aLaGrangeCollege studens involved in an oHcampus offense&scampussafetymay assist with the investigation
in cooperation with local, state, or federal law enforcement. Local agencies may reQakstja staff member or
campussafetyrepresentative be present when dealiit wtudents in areas immediately adjacent to campus.

Missing Student Notification Policy

In accordance with the requirements of the Higher Education Opportunity Act of 2@08nS385 (j), LaGrange College
follows these guidelines concerning missingdsints who reside in campus housing.

Residence students will be informed (at the beginning of fall and spring semesters) that they have the option to identify
individual thatthe College can contact within 24 hours after the time that a student hadebexenined to be missing by

the designated officials authorized to make that determinafi@cifically the Area Manager, Housing DirectorVare
President oStudent Engageent. The confidential contact may be the person designated by the stuabidition to the
designated emergency contact. In cases where a student has not designated a separate missing person contact, the
emergency contact on record will be notified.

For students under 18 years of age (and not emancipated), the College wilarmitodial parent or guardian no later
than 24 hours after the time the student has been officially determined to be missing.

A student is determined to be missingwhentbelCl ege’ s Resi dence Life staff (ir
Managers, Hosing Director, and/or the Dean of Student Engagement) verify that the report information is credible and
that the circumstances warrant declaring the student as missing.

Once astudent is determined to be missing, the Dean of Student Engagement or Horesitay will contact the
student’' s designated contact. I n additi on, t he LaGr ar

At the beginning of each semester, the Residencestaféwill collect the following information from
each residence student:

eStudent’”s full |1 egal name
LC I D #
Residence Hal/l and Room Number
Student’'s cell phone number

The name and relationship of the pers
A home and/ or <cell phone number for t
An e ma forthatac@hthat geson(s)

e A home address for that person(s)

The student is responsible for keeping this contact information updated and accurate.

This information will be kpt confidential and on file in the Housing Office.
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College Statement and Information on Alcohol and Drugs

Alcohol and Other Drugs

LaGrange College prohibits the possession, distribution and use of alcohol or illegal drugs. As membeCslEghe
community, we recognize that we have an obligation to examineadiitthe isses surrounding drug and alcohol abuse
on campuses, to provide appropriate institutional responses, and to promote responsible personal decisions. Comm
members hae the right to live, work, learn and study in an environment free from the damagirtg efféaig and alcohol
abuse. To this end, LaGrange College sponsors a variety of programs and provides information and resources regal
drug and alcohol abuse.&nd di t i on, the College’s policies foralanfdacu
| ocal |l aw and reinforce the belief that people are ac
drug infractions is listed in thSocial Code policy. This section is provided to give the student information to make an
informed choice about alcohol and drug use.

Health Risks Associatadith Substance Abuse

This section summarizes the health risks associated with drug and aboisel and resources for addressing drug and
alcohol abuse.

Caffeine, alcohol and tobac@we commonly used drugs. Although some are regulated, they are not per se illegal. It i
important to realize that for some people, even these legal drugs takedernation can produce serious health risks, and
under certain circumstances, these dragsprove as insidious and damaging as some illegal substances.

Some fllicit drugs and controlled substances have valid pharmaceutical uses. When propersfesetininy a physician
their effect can be beneficial, yet, as with the licit drugs mentiabete, these same drugs can also prove damaging. Other
substances, such as inhalants and analogs, have no legitimate claim to healing. Their use is by defiajtimmdatnes
results are unpredictable and sometimes fatal.

Regardless of the licit or idlit status of a substance, abusing drugs is never beneficial physically, socially, psychologically
or economically. The following discussion provides a listingahmon drugs and substances along with the associated
physical and psychological and effeeind risks. Keep in mind that the effects and risks may vary depending upon dosage
frequency of use, duration of use combination with other substances, as Welbggesex and health of the person.

Physical Health Risks
Depressant¢Quaaludes, baiturates, tranquillizers, and alcohol)

Health Risks: General- depression of the central nervous system, slow response time, loss of rational judgmen
decreased avdination and motor skills, death. These drugs are particularly dangerous when combined.

Health Risks: Alcohol - Fetal Alcohol Syndrome, metabolic changes (e.g. hypoglycengaated triglycerides),
cancer of the mouth, pharynx, larynx, esophagus,limsad heart disease, nervous system damage, gastrointestinal
disorder (e.g. peptic ulcensancreatitis, gastritis), liver damage

(e.g. alcoholic hepatitis, cirrhosis, and fat accumulations), death from overdose (2,000 per year in U.S.), blackot
accidental injuries, anemia.

Narcotics(heroin, methadone, codeine, morphine, meperidinenopand other)

Health Risks: General- nausea, vomiting, convulsion, coma, possible death. The use @inciiated syringes may
result in disease such as HIV, endocarditis and hepatitis. Addiction during pregnancy can lead to premature, stillb
or addcted infants.
Stimulants (caffeine as fond in coffee, tea, soft drinks, diet and caffeine pills; cocaine; crack; aampimeis such as
Benzedrine Dexedrine, methadrinespeed)

Health Risks: Caffeine- increased motor activity, diminishes small musob®rdination and timing, insomnia or
restessness and disturbed sleepclieased basal metabolic rate, increased urination, premature systoles, hee
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palpitation, tachycardia, gastrointestinal irritation, ulceratrtiea, constipation (from high tanniontent of tea) mild
delirium, auditory andisual distubances.

Health Risks: Cocaine- (highly addictive) elevated blood pressure, increased temperature, nosebleeds, erosion of t
nasal septum, paranoia, nervousness, insomnia, malnutrition, tadtileifslons, seizures, convulsions, defitim
effect on cardiac function and respiration.

Health Risks: Crack- (highly addictive) dilated pupils, increased pulse rate, elevated blood pressure, insomnia, loss
appetite, tactile hallucination, paranogizures, agitation, increased tempemrgteonvulsions, possible death from
cardiac arrest.

Health Risks: Amphetamine elevated blood pressure, nervousness, hyperactivity, insomnia, malnutrition, acute
psychoses.

Hallucinogens (phencyclidine- PCP, Vsergic acid diethylamideLSD, mescalingoeyote, psilocybin- mushrooms,
marijuana).

Health Risks: PCP- unexpected psychotic episodes, perceptual distortions, sense of eatratgeoor muscular
coordination, impaired speechnipterm persistent mempo

Health Risks: LSD - peyote mushroomsillusions, hallucination, increased temperature and heart rate, elevated blood
pressure, loss of appetite, insomnia, tremors, panic, confusion, and speech impairments, depressioniofantiety, v
behavior, hallumation, coma, heart failure, lung problems, ruptured blood vessels in the brain, death. paranoia, loss
control, long term persistent flash backs, psychosis, dementia.

Health Risks: Marijuana- perceptual distortion of time, ireased heart rate, dila of blood vessels, loss of short
term memory, impaired comprehension, decreased visual perception and psychomotor skills, loss of motivation, fatig
chronic bronchitis, decreased vital lung capacity, lung cancer, paranoiaggisych

Inhalants (nitrous oxide, amyl nitrate, butyl nitrite, chlorohydro carbons, hyadmonsfound in
aerosol sprays, solvents, chemicals and gasoline).

Health Risks: General- Nausea, sneezing, coughing, nose bleeds, fatigue, lack of coordinasisrgf appetite,
decraased heart and respiratory rates, impaired judgment, violent behavimiemtigtion, rapid pulse, headaches,
incontinence, hepatitis, renal and hepatic damage, peripheral neuropathy, convulsions, encephalopathy, car
arrhythmia ataxia, chorea, trem& organic lead encephalopathy, myopathy, brain hemorrhage, unconsciousness, al
death from asphyation.

Designer Drugs or Analogésynthetic chemical modification of older drugs, sometimes severdtédito several thousand
times stronger than thdrugs they are designed to imitate.)

Health Risks: Generaldepression, anxiety, paranoia, illusions, hallucinations, impairedpton, tremors, drooling,
impaired speech, paralysis, irreversible bdamage, and death.

Smoking(cigarette smokingn particular, cigar and pipe smoking to a lesser extent.)

Health Risks: General Nausea, vomiting, peripheral vasoconstriction, tachycardia, elevated blood pressure, increas
risk of heart disease as Wwabk chronic bronchitis and emphysema, decrelifgedxpectancy, increased potential for
serious adverse effects in women taking oral contraceptives, lung cancer and other cancers (mouth, larynx, esophe
bladder, pancreas, kidy). When used during ggnancy: premature and low birth weight babiasrdased risk of
miscarriage and still birth, hyperirritability, and hyperkinesia in infants.

Early recognition and treatment of alcohol and drug abuse are important for successful rehabilitation adgessiocal,
family and social disruption. The @®ge encourages and supports the estrlpossible diagnosis and treatment for
substance abuse. Whenever feasible, the College will assist students in overcoming alcohol and drug abuse. Howeve
decisbn to seek diagnosis and accept treatment fopanyo bl em r emains primarily the
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Counseling/Treatment Resources

A number of counseling and treatment options are available to students at LaGrange College. All counsefidgrisal
(except as otherwise required by lawcases of child abuse or when the person presents a clear and present danger
him/herself or others). Students are encouraged to seek counseling and/or treatment in dealing with personal issue
substace abuse relating to themselves, their friendbar families. Specific counseling and/or treatment may be required
of students as a result of conduct concerns or proceedings.

The following is a list of available counseling treatment resources:

Counseling Center: Individual and small group counsalj sessions are available depending upon the specific needs
of the students. Referrals are made tocafinpus provider when the individual requires kbegn or specialized
assistance beyond the scope ofabmeter staff. For more information or an appaient, call 706880-8269

Spiritual Life: Clergy is available for personal counseling and may refer students to ciiwerces as appropriate. For
information or for an appointment call #880-8004.

For additional resources on drug education contalee NMational Council on Alcoholism and Drug Dependence
(NCADD) Information Line at 1601-899-58800r the National Institie on Drug AbuséNIDA) Hotline at 2800-662-
HELP (4357.

Programs

Programs offered through the Student Engagement and other ungsofo@ducation, wellness, peation and personal
choice. Workshops and seminars are provided within the residence halls, as a part of First Week, during National Colleg
Alcohol Awareness Week, and Drug Awareness Week, through Greek organizatidhsoagtout the year on an adch
basis.

How The College Views Alcohol And Drug Abuse

The use of alcohol and other drugs can have a negative impact on judgments and reactions, health and safety, but ma
to legal complications as well. Even moreibas the stance that drugs aaldohol have no place on this campus among
our students.

The College’ s Rol e

The College’s principle role is to engage in educat:i
are compromised, it wiltake action against individualor organizations violatg rules regarding alcohol and against
individuals violating either the law or College policy condegnalcohol. The College will deal severely with students
convicted of the illegal possessiosey or sale of drugs.

What the College Community can do to prevent alcohol and drug abuse

Students can help control substance abuse by declining to use or condone the use of drugs and by insisting that organiz
and individuals use alcohol withinghaw and adhere to College oyl Students should make an effort to prevent persons
who have abused alcohol or used drugs from mayniemselves or others, especially when driving a motor vehicle, and
should encourage those naggprofessional helptseek it.

The same standardsd regulations apply with equal force to members of the faculty, staff andisitation.

Parental Notification
The college reserves the right to notify parents of students under the age of 21 who violate eatrgggdeohol/drug use
at LaGrange College.

Drinking Age Laws

Georgia State Statute23 makes it unlawful for any person under the age of 21 years to have in his or her possessi
alcoholic beverages; to sell, give, serve or permit to be serveublifcbeverages to a person under 21 years of age or to
permit a person under 21 years of age to consume saicdhjesan the premises; to misrepresent or misstate his or her age
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or any other person for the purpose of inducing any licensee or his agemtgloyees to sell, give, serve or deliver any
alcoholic beverages to a person under 21 years of age.

Drug Policy

The College does not condone the possession, consumption, ingestion, injection, or inhalatan gnétdctription or
medical authorizgon) of substances that have the capacity to cl
relieve pain, such as, but not limited to marijuana, opiates, amphetamines, barbiturates, hallucinogens, psychedelic:
solvents. Any student found be n corflict with the above or local, state, and federal narcotics laws, will be referred to the
Dean of Student Engagementh o wi | | initiate the college’s discipl.i
from the College. Disciplinary actioaguinst a student under College rules does not preclude tkiifitysof criminal
charges against that individual. Similarly, the filing of criminal charges does not preclude action by the College.

The use of illegal drugs and the misuse of prescrigti@hother drugs pose a serious threat to the physical and meltal
being of students, faculty, staff, visitors and guests of the College. Thiegéois committed to providing accurate
informationand educational programs to prevent such use of dfdggher information is required about these programs,
services, and the assistance available at the College. Please contact the Counseling Center, Spiritual Life or any St
Engagement Staff.

Drug Testing Policy

Given grounds for reasonable suspn, the College reserves the right to require any studentergm drug testing, the
cost to be borne by the studelirug testing is provided to student athletes as dictated by NCAA guidenesug
conviction may n e g aihancialeid,ttps:/eipdantaid.edagovasithibildyémtinal-sonvictions
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Introduction

It is the policy of LaGrange College (“the College”) to maintain an environment for students, faculty, administrators,
staff, volunteers, and visitors that is free of all forms of discrimination and harassment, including sexual misconduct. The
College has enacted this Sexual Misconduct Policy (the “Policy”) to reflect and maintain its institutional values and
community expectations, to provide for fair and equitable procedures for determining when this Policy has been
violated, and to provide recourse for individuals and the community in response to violations of this Policy.

This Policy prohibits all forms of sexual or gender-based discrimination, harassment, and misconduct, including sexual
assault, non-consensual sexual contact, intimate partner violence, and stalking. This Policy also prohibits retaliation
against a person who reports, complains about, or who otherwise participates in good faith in any matter related to this
Policy. All the foregoing conduct shall be referred to as “Prohibited Conduct.”
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LaGrange College does not discriminate on the basis of sex in its educational, extracurricular, athletic, or other programs
or in the context of employment. Sex discrimination is prohibited by Title IX of the Education Amendments of 1972, a
federal law that provides:

No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any education program or activity receiving Federal financial
assistance.

Sexual harassment is also prohibited under Title IX, Title VII of the Civil Rights Act of 1964, and other applicable statutes.
This Policy prohibits sexual harassment against LaGrange College community members of any sex, sexual orientation,
gender identity, or gender expression in the context of education or employment.

Upon receipt of a formal written complaint, the College will take prompt and equitable action to eliminate the
Prohibited Conduct (if any), prevent its recurrence, and remedy its effects. In addition, the College will fulfill its
obligations under the Violence Against Women Reauthorization Act of 2013 (“VAWA”) amendments to the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery Act”) in response to reported Prohibited
Conduct. Students or employees who are found to have violated this Policy may face disciplinary action up to and
including expulsion (students) or termination of employment (faculty or staff).

LaGrange College also prohibits other forms of discrimination and harassment addressed in the Statement of Non-

Discrimination.

Prior to the articulation of the Policy, it is important to note options for assistance following an incident of sexual
violence. Whether or not an individual chooses to formally report an incident, receiving immediate medical attention
and/or counseling is vital to the individual’s overall health and wellness. Likewise, seeking immediate medical
attention is vital to preserve evidence if an investigation is to follow. More detailed information on resources is also
available at the end of this Policy.

1. SCOPE OF poOLICY

This Policy applies to all reports of Prohibited Conduct received on or after the effective date of this Policy (August 14,
2020).

When used in this Policy, “Complainant” refers to an individual who is alleged to be the victim of conduct that could
constitute sexual harassment. “Respondent” refers to an individual who has been reported to be the perpetrator of
conduct that could constitute sexual harassment. A “Third-Party” refers to any other participant in the process, including
a witness or an individual who makes a report on behalf of a Complainant.

The process begins with a Formal Complaint filed by a Complainant or signed by the Title IX Coordinator alleging sexual
harassment against a Respondent and requesting that the College investigate the allegation of sexual harassment. The
process could begin with an anonymous complaint, however, the ability of the College to process this complaint could
be compromised.

At the time of filing a Formal Complaint, a Complainant must be participating in or attempting to participate in the
education program or activity of the College.

Nothing in this Policy derogates the legal right of a parent or guardian acting on behalf of the Complainant, Respondent,
or Third-Party, including, but not limited to filing a Formal Complaint.

A possible violation of the Sexual Misconduct Policy is handled through this process. A Complainant may also pursue
criminal or civil legal recourse concurrently. One is not dependent upon another.
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A. Persons Covered

This Policy applies to all LaGrange College community members, including students, faculty, administrators, staff,
volunteers and visitors.

The College strongly encourages reports of Prohibited Conduct regardless of who engaged in the conduct. Even if the
College does not have jurisdiction over the Respondent, the College will take prompt action to provide for the safety and
well-being of the Complainant and the broader campus community.

The College will provide supportive measures with or without a Formal Complaint.

B. Locations Covered

This Policy applies to the College’s educational program or activity which includes locations, events, or circumstances
over which the College exercises substantial control over both the Complainant and Respondent and the context in
which the sexual harassment occurs.

This Policy applies to all on-campus conduct. The College strongly encourages reports of Prohibited Conduct. Even if the
Policy does not apply to the conduct because of its location, the College will take prompt action to provide for the safety
and well-being of the Complainant and the broader campus community under applicable College policies.

On-Campus Conduct. This Policy applies to conduct that occurs on-campus, including conduct which occurs on
property owned or controlled by the College. This policy also applies to any building owned or controlled by a
student organization that is officially recognized by the College.

College Programs. This Policy applies to conduct that occurs in the context of College employment or education
programs or activities, including, but not limited to, internship programs, graduate assistantships, or athletic
travel.

Off-Campus Conduct. This Policy may apply to conduct that occurs off-campus and has continuing adverse effects
on, or creates a hostile environment for, any member of the LaGrange College community on-campus or in any
College employment or education program or activity.

1. PROHIBITED CONDUCT & DEFINTIONS

A. Sex or Gender-Based Discrimination

Sex or gender-based discrimination refers to the disparate treatment of a person or group because of that person’s or
group’s sex, gender identity or gender expression.

B. Sexual Harassment:

Sexual harassment is conduct on the basis of sex that satisfies one or more the following

(1) An employee of the College conditioning the provision of an aid, benefit, or service of the College on an individual’s
participation in unwelcome sexual conduct

(2) Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the College’s education program or activity.

(3) Sexual Assault (defined below); or Dating Violence (defined below); or Domestic Violence (defined below) or Stalking
(defined below).

Sexual harassment quid pro quo occurs when a position of authority is used to threaten to impose a penalty or to
withhold a benefit for sexual favors, whether or not the attempt is successful. Sexual harassment may involve behavior
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by a person of either gender against a person of the same or opposite gender. It should be noted that the potential of
sexual harassment exists in any of the following relationships: student/student, employee/student, student/employee,
and employee/employee. Here and subsequently, “employees” refers to faculty, staff, and administration. Because of
the inherent differential in power between College employees and students, sexual relationships between employees
and students are prohibited.

A hostile, demeaning, or intimidating environment exists when sexual harassment is so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the College’s education program or activity. A
hostile environment can be created by anyone involved in a College’s program or activities (e.g., administrators, faculty
members, staff members, campus visitors).

Explicit behaviors constituting sexual harassment include but are not limited to requests for sexual favors, physical
assaults of a sexual nature, sexually offensive remarks, and rubbing, touching or brushing against another’s body. More
subtle behaviors may be experienced as intimidating or offensive, particularly when they recur, or one person has
authority over another. Such behaviors may include but are not limited to unwelcome hugs or touching, inappropriate
staring, veiled suggestions of sexual activity, requests for meetings in non-academic settings, and risqué jokes, stories or
images.

These behaviors may range from the most egregious forms, such as sexual violence, to more subtle forms. The College
defines acts of sexual violence as physical sexual acts perpetrated against a person’s will or where a person is incapable
of giving consent (e.g., due to the individual’s age or use of drugs or alcohol, or because an intellectual or other disability
prevents the individual from having the capacity to give consent; For full definition of consent, please refer to Section Il.
C).

C. Additional Definitions:

Complainant. Complainant refers to an individual who is alleged to be the victim of conduct that could constitute sexual
harassment

Coercion. Coercion is inappropriate pressure for sexual activity. Coercive behavior differs from seductive behavior based
on the type of pressure someone uses to get consent from another. When a person makes clear that they do not want
sex, wants to stop, or that going past a certain point of sexual interaction is unwanted, continued pressure beyond that
point can be coercive.

Consent. Consent is a clear, unambiguous, and voluntary agreement between participants to engage in specific sexual
activity. Consent is active, not passive, and is given by clear actions or words. Consent may not be inferred from silence,
passivity, or lack of active resistance alone. Instead, consent is affirmatively given. A current or previous dating or sexual
relationship is not sufficient to constitute consent, and consent to one form of sexual activity does not imply consent to
other forms of sexual activity. Being intoxicated does not diminish one’s responsibility to obtain consent. In some
situations, an individual may be deemed incapable of consenting to sexual activity. Examples of such situations include,
but are not limited to, incompetence, impairment from alcohol and/or other drugs, fear, unconsciousness, intimidation,
coercion, confinement, isolation, or mental or physical impairment. In Georgia, minors under the age of 16 years of are
generally unable to provide consent, with narrow exceptions. See Georgia Code Ann. Section 16-6-3, Statutory Rape.
The College recognizes the following aspects regarding consent:

(a) consent is a voluntary agreement to engage in sexual activity, (b) someone who is incapacitated cannot
consent; (c) past consent does not imply future consent, (d) silence or an absence of resistance does not imply
consent, (e) consent to engage in one form of sexual activity does not imply consent to engage in other forms of
sexual activity; (f) consent to engage in sexual activity with one person does not imply consent to engage in
sexual activity with another; (g) consent can be withdrawn at any time, and (h) coercion, force, or threat of
either invalidates consent.

17



Dating violence. The term “dating violence” means violence committed by a person - (A) who is or has been in a social
relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship shall be
determined based on a consideration of the following factors:

(i) The length of the relationship.

(i) The type of relationship.

(iii) The frequency of interaction between the persons involved in the relationship. [34 USC 12291(a)(10)]

Domestic violence. The term “domestic violence” includes felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common,
by a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person
similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction receiving grant
monies, or by any other person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction. [34 U.S.C. 12291(a)(8)]

Formal complaint. A formal complaint means a document filed by a Complainant or signed by the Title IX Coordinator
alleging sexual harassment against a Respondent and requesting that LaGrange College investigate the allegation of
sexual harassment. At the time of filing a formal complaint, a Complainant must be participating in or attempting to
participate in the education program or activity of LaGrange College with which the formal complaint is filed.

Gender identity: A person’s deeply felt internal sense of being male or female, regardless of their sex assigned at birth.

Gender expression: The manner in which a person represents or expresses gender to others, often through behavior,
clothing, hairstyles, activities, voice or mannerisms.

Incapacitation. Incapacity can result from mental disability, sleep, involuntary physical restraint, or from intentional or
unintentional taking of alcohol and/or other drugs. An incapacitated person does not have the ability to give knowing
consent. Sexual activity with a person who one should know to be — or based on the circumstances should reasonably
have known to be — mentally or physically incapacitated, constitutes a violation of this Policy. The perspective of a
reasonable person will be the basis for determining whether one should have known about the impact of the use of
alcohol and/or drugs on another’s ability to give consent (see full definition of “consent” above).

Retaliation: No person may intimidate, threaten, coerce, or discriminate against any individual for the purpose of
interfering with any right or privilege secured by Title IX, or because the individual has made a report or complaint,
testified, assisted, or participated or refused to participate in any manner in an investigation, proceeding, or hearing.

Intimidation, threats, coercion, or discrimination, including charges against an individual for code of conduct violations
that do not involve sex discrimination or sexual harassment, but arise out of the same facts or circumstances as a report
or complaint of sex discrimination, or a report or formal complaint of sexual harassment, for the purpose of interfering
with any right or privilege secured by Title IX, constitutes retaliation.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course
of a grievance proceeding under this policy does not constitute retaliation prohibited, provided, however, that a
determination regarding responsibility, alone, is not sufficient to conclude that any party made a materially false
statement in bad faith.

Reasonable Person. Reasonable person refers to an ordinary person who exercises care while avoiding extremes of
boldness and carefulness (Replevin, Black’s Law Dictionary, 10" ed. 2014).

Respondent. Respondent refers to an individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment
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Sexual Assault. “Sexual Assault” means an offense classified as a forcible or nonforcible sex offense under the uniform
crime reporting system of the Federal Bureau of Investigation, as defined in 20 U.S.C. 1092(f)(6)(A)(v).

CRIME DEFINITIONS FROM THE NATIONAL INCIDENT-BASED REPORTING SYSTEM (NIBRS) USER MANUAL FROM THE FBI'S
UCR PROGRAM

Sex Offenses
Any sexual act directed against another person, without the consent of the victim, including instances where the victim
is incapable of giving consent.

A. Fondling - The touching of the private body parts of another person for the purpose of sexual gratification,
without the consent of the victim, including instances where the victim is incapable of giving consent because of
his/her age or because of his/her temporary or permanent mental incapacity.

B. Incest - Sexual intercourse between persons who are related to each other within the degrees wherein marriage
is prohibited by law.

C. Rape - The carnal knowledge of a person, without the consent of the victim, including instances where the victim
is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental or
physical incapacity.

D. Sexual Assault with an Object - To use an object or instrument to unlawfully penetrate, however slightly, the
genital or anal opening of the body of another person, without the consent of the victim, including instances
where the victim is incapable of giving consent because of his/her age or because of his/her temporary or
permanent mental or physical incapacity.

E. Sodomy - Oral or anal sexual intercourse with another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary
or permanent mental or physical incapacity.

F. Statutory Rape - Sexual intercourse with a person who is under the statutory age of consent.

Stalking. The term “stalking” means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to— (A) fear for his or her safety or the safety of others; or (B)
suffer substantial emotional distress. [34 USC 12291(a)(30)]

Student. The term student means any person pursuing academic studies at the College; this includes: (a) a person not
currently enrolled but who was enrolled in the fall, spring, or summer terms preceding the alleged violation; (b) a person
who, while not currently enrolled, was previously enrolled at LaGrange College and who is reasonably anticipated to
seek enrollment at a future date; (c) a person who has applied to or been accepted for admission to LaGrange College
and has accepted an offer of admission or may reasonably be expected to enroll; or (d) a person enrolled in a LaGrange
College program on a credit or non-credit basis.

1l. CONFIDENTIALITY

The College encourages individuals who have experienced what they believe could constitute sexual harassment to
speak with someone about what happened so that support can be offered, and the College can respond appropriately.
Different individuals associated with the College have different abilities to maintain confidentiality in this area.

- Some are required to maintain near complete confidentiality; talking to them is sometimes called a
“privileged communication.”

- Some employees are required to report all the details of an incident (including the identities of both the
reporting party and responding party to the Title IX Coordinator. A report to these employees (called
“Responsible Employees”) constitutes a report to the College and generally obligates the College to
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investigate the incident and take appropriate steps to address the situation. Additionally, officials with
authority to implement corrective measures (Title IX Coordinator and Deputy Title IX Coordinators) must
report to the Title IX Coordinator.

- ltis also possible to report to a third-party counselor or advocate off campus who may maintain
confidentiality and only inform the school that an incident has occurred. As reporting requirements vary, it
is important to discuss confidentiality with the third party prior to speaking with that individual.

This Policy is intended to make individuals aware of the various reporting and confidential disclosure options available to
them so they can make informed choices about where to turn if an incident occurs. The College encourages individuals
to talk to someone identified in one or more of these groups. The options include:

A. Privileged and Confidential Communications

Professional, licensed counselors and pastoral counselors who provide mental-health counseling to members of the
school community (and including those who act in that role under the supervision of a licensed counselor) are not
required to report any information about an incident to the Title IX Coordinator without a Complainant’s permission.
Following is the contact information for these on-campus individuals:

1. Pamela Tremblay, Ed.S., LPC - Director of the Counseling Center (706-880-8313; ptremblay@Iagrange.edu) —
for students.

2. Brandi Cameron, Ed.S., LPC — Counselor, Counseling Center (706-880-8177; bncameron@Iagrange.edu) — for
students.

3. Rev. Adam Roberts — Chaplain and Director of Spiritual Life (706-880-8004; aroberts@Ilagrange.edu) — for
students and employees.

While these professional and non-professional counselors and advocates may maintain a Complainant’s confidentiality
vis-a-vis the College, they may have reporting or other obligations under state law, such as mandatory reporting to law
enforcement in case of minors; imminent harm to self or others; requirement to testify if subpoenaed in a criminal case.

If the College determines that the responding party poses a serious and immediate threat to the College community,
Campus Security, the President, or Dean of Students may be called upon to issue a timely warning to the community.
Any such warning should not include any information that identifies the Complainant.

B. Requesting Confidentiality from the College: How the College Will Weigh the Request and Respond

If an individual discloses an incident to a Responsible Employee but wishes to maintain confidentiality or requests that
no investigation into a particular incident be conducted or disciplinary action taken, the College must weigh that request
against the College’s obligation to provide a safe, non-discriminatory environment for all LaGrange College community
members, including the reporting individual.

If the College honors the request for confidentiality, an individual must understand that the College’s ability to
meaningfully investigate the incident and pursue disciplinary action against the responding party may be limited.

Although rare, there are times when the College may not be able to honor an individual’s request in order to provide a
safe, non-discriminatory environment for all LaGrange College community members.

The College has designated the following individual to evaluate requests for confidentiality once a responsible employee
is on notice of alleged sexual harassment or sexual violence:
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9 Karen Pruett, Associate Dean of Student Development & Title IX Coordinator (706-880-8997;
kpruett@lagrange.edu)

When weighing an individual’s request for confidentiality or that no investigation or discipline be pursued, The Title IX
Coordinator will consider a range of factors, including the following:

- The increased risk that the responding party will commit additional acts of sexual or other violence, such as:

A Whether there have been other sexual harassment or sexual violence complaints about the
same responding party;

A Whether the responding party has a history of arrests or records from a prior school indicating a
history of violence;

A Whether the responding party threatened further sexual violence or other violence against the
Complainant or others;

A Whether the sexual harassment or sexual violence was committed by multiple responding

parties;
- Whether the sexual harassment or sexual violence was perpetrated with a weapon;
- Whether the Complainant is a minor;
- Whether the College possesses other means to obtain relevant evidence of the sexual harassment or sexual
violence (e.g., security cameras or personnel, physical evidence);
- Whether the Complainant’s report reveals a pattern of perpetration (e.g., via illicit use of drugs or alcohol)
at a given location or by a particular group.

The presence of one or more of these factors could lead the College to investigate and, if appropriate, pursue
disciplinary action. If none of these factors is present, the College will likely respect the Complainant’s request for
confidentiality.

If the College determines that it cannot maintain a Complainant’s confidentiality, the College will inform the
Complainant prior to starting an investigation and will, to the extent possible, only share information with people
responsible for handling the College’s response.

The College will remain ever mindful of the Complainant’s well-being and will take ongoing steps to protect the
Complainant from retaliation or harm and work with the Complainant to create a safety plan. Retaliation against the
reporting individual, whether by students or College employees, will not be tolerated. The College will provide
supportive measures as described in Section VI of this policy.

Because the College is under a continuing obligation to address the issue of sexual harassment and sexual violence
campus-wide, reports of sexual harassment and sexual violence (including non-identifying reports) will also prompt the
College to consider broader remedial action — such as increased monitoring, supervision or security at locations where
the reported sexual violence occurred; increasing education and prevention efforts, including to targeted population
groups; conducting climate assessments/victimization surveys; and/or revisiting its policies and practices.

If the College determines that it can respect a Complainant’s request for confidentiality, the College will also take
immediate action as necessary to protect and assist the Complainant.

V. TITLE IX COORDINATOR, DEPUTY COORDINATORS, & RESPONSIBLE EMPLOYEES

A. LaGrange College has designated the following Title IX Coordinator and Deputy Coordinators:

Karen Pruett: Title IX Coordinator; 706-880-8997, kpruett@lagrange.edu
Ryan Cook: Title IX Deputy Coordinator; 706-880-8112, rcook2 @lagrange.edu
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Lucinda Muncy: Title IX Deputy Coordinator; 706-880-8277; Imuncy@lagrange.edu
Brian Carlisle: Appeal Officer; 706-880-8976, bcarlisl@Ilagrange.edu

LaGrange College’s Title IX Coordinator oversees college compliance regarding all Title IX related matters, including the

investigation of complaints. Responsibilities include, but are not limited to, the following:

Ensuring Title IX compliance

Overseeing Deputy Coordinators

Assessing initial intake reports

Understanding college policies and procedures

Providing information about resources available to both the Complainant and Respondent
Assigning appropriate investigators to individual cases

Identifying the appropriate college Policy to resolve the complaint in a prompt and equitable manner
Tracking and monitoring incidents of sex discrimination and sexual misconduct

Providing information on options for complaint resolution

Coordinating education and prevention efforts

Providing information to the Clery Act administrator regarding Clery Act reportable crimes

LaGrange College’s Deputy Coordinators are trained to receive initial intake and, if designated by the Title IX

Coordinator, investigate complaints. Deputy Coordinator responsibilities include the following:

Supporting and assisting the Title IX Coordinator

Understanding college policies and procedures

Providing information about resources available to both the Complainant and Respondent
Hearing and/or receiving initial intake (fact-gathering)

Reporting intake reports to Title IX Coordinator for assessment

Investigating complaints (if designated by the Titles IX Coordinator)

Providing information to the Clery Act administrator regarding Clery Act reportable crimes

B. Responsible Employees

The College has Responsible Employees who are required to share reports of allegations of Prohibited Conduct with the
Title IX Coordinator or a Title IX Deputy Coordinator. A “Responsible Employee” includes any employee who

A responsible employee, excluding confidential resources, must report to the Title IX Coordinator all relevant details

Has the authority to take action to redress the harassment
Has the duty of report to appropriate College official sexual harassment or any other misconduct by
students or employees

An individual could reasonably believe has the authority or responsibility to take action. The mere ability or

obligation to report sexual harassment or to inform a student about how to report sexual harassment, or

having been trained to do so, does not qualify an individual as one who has authority to institute corrective

measures on behalf of the College.

about the alleged sexual harassment or sexual violence shared by the individual and that the College will need to
determine what happened — including the names of the victim and alleged perpetrator(s), any witnesses, and any other
relevant facts, including the date, time and specific location of the alleged incident.

All College employees who do not have legally protected confidentiality are considered Responsible Employees.
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V. REPORTING

The College strongly encourages all individuals to seek assistance from a medical provider and/or law enforcement
immediately after an incident of sexual violence. This is the best option to ensure preservation of evidence and to
begin a timely investigative and remedial response.

The College also strongly encourages all individuals or third-party witnesses to report any incident to the College and to
local law enforcement, although neither is required. These reporting options are not mutually exclusive. Both internal
and criminal reports may be made simultaneously.

In order for the process to begin, the College must have actual knowledge. Actual knowledge means notice of sexual
harassment or allegations of sexual harassment to the College’s Title IX Coordinator or any College official who has
authority to institute corrective measures on behalf of the recipient. Making a report means telling the Title IX
Coordinator, Title IX Deputy Coordinators, or Responsible Employee what happened—in person, by telephone, in
writing, or by email. At the time a report is made, a Complainant does not have to request any particular course of
action, nor does a Complainant need to know how to label what happened. Choosing to make a report, and deciding
how to proceed after making the report, can be a process that unfolds over time. The College provides support that can
assist Complainants in making these important decisions and will respect a Complainant’s autonomy in deciding how to
proceed to the extent possible. In this process, the College will balance the Complainant’s interest with its obligation to
provide a safe and non-discriminatory environment for all members of the College community.

The College will investigate and resolve all formal complaints of Prohibited Conduct in a fair and impartial manner. The
Parties will be treated with dignity and respect. In response to all reports of Prohibited Conduct, the College will make
an immediate assessment of any risk of harm to the Parties, or the broader campus community and will take steps
necessary to address those risks. These steps may include supportive measures and/or emergency removal of the
respondent to provide for the safety of the Complainant and the campus community.

A. Emergency and External Reporting Options

Complainants have the right to notify or decline to notify law enforcement. The College strongly encourages all
individuals to seek assistance from law enforcement immediately after an incident of sexual misconduct. The College will
help any LaGrange College community member to get to a safe place and will arrange transportation to the hospital,
coordination with law enforcement, and information about on- and off-campus resources and options for resolution.

The College has Campus Security (Securitas) on duty twenty-four (24) hours a day. You may report crimes or other
emergencies by calling:

Emergency Assistance: 911
LaGrange Police 706-883-2603
Campus Security (Securitas): 706-880-8911

If you do not wish to make a report to the police, you are still encouraged to seek professional medical advice.
Additional assistance is available through the following:

Confidential Report — LaGrange College Counseling Center 706-880-8013

23



Confidential Report — LaGrange College Chaplain & Director of Spiritual Life 706-880-8004

Harmony House (LaGrange, GA): 24/7 hotline 706-885-1525 / General 706-882-4173

Sexual Assault Support Center, Inc. (Columbus, GA): Crisis line 706-572-6010 / General 706-221-1033
West GA Rape Crisis Center (Carrollton, GA): Crisis line 770-834-7273 / General 770-834-8905
National Domestic Violence Hotline: 1-800-799-7233 (SAFE)

Domestic Abuse Helpline for Men & Women: 888-7HELPLINE (888-743-5754)

B. Campus Reporting Options

The College recommends that individuals report Prohibited Conduct to an Official with Authority or Responsible
Employee or any of the following offices or individuals:

Campus Safety)
Ext 8911, Turner Hall
security@lagrange.edu

Karen Pruett, Associate Dean of Student Development, Title IX Coordinator
Ext 8997
kpruett@Ilagrange.edu

Ryan Cook, Associate Dean of Campus Life, Title IX Deputy Coordinator
Ext 8112
rcook2 @lagrange.edu

Lucinda Muncy, Human Resources Director, Title IX Deputy Coordinator
Ext 8277
Imuncy@lagrange.edu

The College reserves the right to grant amnesty from drug, alcohol, or other violations of the Social Code for parties
reporting allegations under this Policy (i.e., if alcohol was involved in the incident, the reporting party would not then be
charged with an alcohol infraction). Decisions regarding amnesty under the Policy will be made by the Title IX
Coordinator.

Cases of sexual violence may also be reported to the LaGrange Police Department; the College’s Title IX Coordinator can
assist individuals with contacting the Police Department. If an incident is criminal in nature, the College may be
mandated to share certain information with law enforcement.

C. Anonymous Reporting

Although the College encourages victims to talk to someone, the College provides an alternative option for anonymous

reporting. Campus Conduct Hotline, 866-943-5787, is a confidential, independent call-in service that provides all college
community members a simple and anonymous way to report any incident.
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VI. SUPPORTIVE MEASURES

Upon receipt of a report of alleged Prohibited Conduct, the College will provide reasonable and appropriate supportive
measures designed to eliminate any existing hostile environment and protect all Parties involved. The College will make
reasonable efforts to communicate with the Parties to ensure that all safety, emotional and physical well-being concerns
are being addressed. Supportive measures may be implemented regardless of whether formal disciplinary action is
sought by the Complainant or the College, and regardless of whether a crime is reported to Campus Safety or local law
enforcement. Supportive Measures are non-disciplinary services offered as appropriate, as reasonably available, and
without fee or charge to both the Complainant or Respondent before or after the filing of a Formal Complaint or where
no Formal Complaint has been filed. These Supportive Measures are designed to restore or preserve equal access to the
College’s education program or activity without unreasonably burdening Complainant and Respondent, including
measures designed to protect the safety of all Parties or the College’s educational environment, or deter sexual
harassment. Supportive measures may include no- contact directives, changes in class or work schedules, changes in
College-owned living arrangements, or any other supportive measures that the College deems appropriate. Likewise, the
College may work with a reporting student to provide access to on-campus counseling services, provide information
regarding off-campus services, increased security monitoring, additional academic support or even withdrawal from
class (or classes) without penalty.

The College will maintain the privacy of any supportive measures provided under this Policy to the extent practicable
and will promptly address any violation of the supportive measures. All individuals are encouraged to report concerns
about failure of another individual to abide by any restrictions imposed by a supportive measure. The College will take
immediate and responsive action to enforce a previously implemented restriction if such restriction was violated.

Employees are encouraged to utilize the College Chaplain or their health insurance to identify counselors in their
community.

Emergency Removal

Nothing in this Policy precludes the College from removing a Respondent from the College’s education program or
activity on an emergency basis, provided that the College undertakes an individualized safety and risk analysis,
determines that an immediate threat to the physical health or safety of any student or other individual arising from the
allegations of sexual harassment justifies removal, and provides the Respondent with notice and an opportunity to
challenge the decision immediately following the removal. This provision may not be construed to modify any rights
under the Individuals with Disabilities Education Act, Section 504 of the Rehabilitation Act of 1973, or the Americans
with Disabilities Act.

Administrative Leave

Nothing in this Policy precludes the College from placing a non-student employee Respondent on administrative leave
during the pendency of this process. This provision may not be construed to modify any rights under Section 504 of the
Rehabilitation Act of 1973 or the Americans with Disabilities Act.

VII. PREVENTION, AWARENESS PROGRAMS AND TRAINING

LaGrange College is committed to preventing sexual harassment. To that end, this Policy and these procedures will be
printed in appropriate College publications. In addition, educational programs will be conducted annually by the College
to (1) inform students, faculty, staff and administration about identifying sexual harassment and the problems it causes;
(2) advise members of the College community about their rights and responsibilities under this Policy; (3) train personnel
in the administration of this Policy. The Sexual Misconduct Policy and Procedures will be issued to all incoming students
and personnel.
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VIIl. RESOLUTION OF GRIEVANCE

The Title IX Team (Coordinator and/or Deputies) will coordinate resolution of all allegations of Prohibited Conduct
defined in the Sexual Misconduct Policy using the procedures in this section. Prohibited Conduct (e.g., discrimination,
harassment, retaliation) based on protected status other than sex (e.g., race, color, age, disability, other classification
protected by federal or state law) is prohibited by other College policies. In the event of such complaints, the College will
identify, based upon the allegation, the appropriate office to coordinate resolution of the report.

The Respondent is presumed not responsible for the alleged conduct until a determination regarding responsibility is
made at the conclusion of the grievance process.

All investigations will be conducted in a timely and impartial manner. The Parties will be informed of the projected
timeline for conclusion of the process. There may be temporary delays of the process and limited extensions of time
frame for good cause. Parties must submit any request for an extension to the Title IX Coordinator in writing. The Parties
will be provided written notice of the delay and reasons for such delay.

If the conduct alleged in the Formal Complaint would not constitute sexual harassment as defined in this Policy even if
proved, did not occur in the College’s education program or activity, or did not occur against a person in the United
States, then the College must dismiss the Formal Complaint with regard to that conduct for purposes of sexual
harassment under this Policy. However, such a dismissal does not preclude action under another provision of the
College’s Social Code.

The College may dismiss the Formal Complaint or any allegations therein, if at any time during the investigation or
hearing: a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the
formal complaint or any allegations therein; the Respondent is no longer enrolled or employed by the College; or
specific circumstances prevent the College from gathering evidence sufficient to reach a determination as to the Formal
Complaint or allegations therein.

Upon dismissal of the Formal Complaint either required or permitted, the College will promptly send written notice of
the dismissal and reasons for the dismissal simultaneously to each Party.

The College may consolidate Formal Complaints as to allegations of sexual harassment against more than one
Respondent, or by more than one Complainant against one or more Respondents, or by one Party against another Party,
where the allegations of sexual harassment arise out of the same facts or circumstances.

A. Intake Meeting

Upon receipt of a report of alleged Prohibited Conduct, the Title IX Coordinator must promptly contact the Complainant
to discuss the availability of Supportive Measures, consider the Complainant’s wishes with respect to supportive
measures, and explain the Complainant the process for filing a Formal Complaint.

The Title IX Team will conduct an Intake Meeting with the Complainant as soon as possible. At that meeting, the
Coordinator or Deputy Coordinator will address the following topics, as appropriate:

- Address immediate physical safety and emotional well-being needs

- Notify the Complainant of the right to contact law enforcement and seek medical treatment (and the right to
decline to do so), and the importance of preservation of evidence

- Notify the Complainant of confidential and non-confidential reporting options on and off campus
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- Provide the Complainant with information about:
A On and off campus resources, including counseling, health, mental health, victim advocacy, and legal
assistance
A The range of supportive measures, including changes to academic, living, transportation, and/or working
situations, or other protective measures, which are available to the Complainant regardless of whether
the Complainant files a formal complaint with the College, Campus Security or local law enforcement
- Provide an overview of the procedural options and process, including the filing of a Formal Complaint, Informal
Resolution and Formal Resolution. This overview should include explanation that the Complainant and
Respondent will receive written notice of the date, time, location, participants, and purpose of all hearings,
investigative interviews, or other meetings, with sufficient time for the Complainant to prepare to participate.
- Explain the right to object to the assignment of the Title IX Coordinator, Deputy Coordinator or Investigators
based on bias or conflict of interest within 2 business days of a decision to proceed through the process
- Explain the right to a timely investigation and resolution
- Explain the right to inspect and review evidence
- Explain that the Complainant has a right to an Advisor of their choice during the process

- Explain the College’s policy on retaliation
- Provide notice of any provision in the College’s Code of Conduct that prohibits knowingly making false
statements or knowingly submitting false information during the grievance process
- Explain the right to appeal
- Provide statement that the Respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility is made at the conclusion of the grievance process
At the Intake Meeting, the Coordinator or Deputy Coordinator will provide the Complainant with the above-listed
information in writing. If the initial Intake Meeting is conducted by a Deputy Coordinator, the meeting report will be
submitted to the Coordinator for consideration. As described in the Sexual Misconduct Policy, the Complainant has the
right to request that the Title IX office not share the Complainant’s name (or other identifiable information) with the
Respondent, or that the Title IX office take no formal action in response to the report. If the Complainant makes such a
request, the Coordinator will balance the request with the dual obligation to provide a safe and nondiscriminatory
environment for all College community members, and to remain true to principles of fundamental fairness that require
the College to provide the Respondent with notice of the allegations and an opportunity to respond before action is
taken against the Respondent.

Absent a request for confidentiality as described above, the Coordinator or Deputy Coordinator will ask the Complainant
guestions to get a basic understanding of the reported Prohibited Conduct. The interview will include, but is not limited
to, questions to understand the key facts upon which the Complainant bases the report (i.e., the who, what, where, and
when) to appropriately assess how to proceed. At the conclusion of the Intake Meeting, and if the Complainant wishes
to move forward with a formal complaint, the Coordinator and Deputies will decide:

- Does the Complainant’s report state facts that, if true, could constitute a violation of the College’s Sexual
Misconduct Policy?
A If yes, the College must proceed with the process.

B. Notice of Charges

The College will provide written notice to the Complainant and Respondent of the allegations of sexual harassment
including sufficient details known at the time and with sufficient time to prepare a response before any initial interview.
Additionally, the following must be provided in writing to the Parties:
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- Notify the Parties of the right to contact law enforcement and seek medical treatment (and the right to decline
to do so), and the importance of preservation of evidence

- Notify the Parties of confidential and non-confidential reporting options on and off campus

- Provide the Parties with information about:

A On and off campus resources, including counseling, health, mental health, victim advocacy, and legal
assistance
A The range of supportive measures, including changes to academic, living, transportation, and/or working
situations, or other protective measures

- Provide an overview of the procedural options and process, including Informal Resolution and Formal
Resolution. This overview should include explanation that the Parties will receive written notice of the date,
time, location, participants, and purpose of all hearings, investigative interviews, or other meetings, with
sufficient time for the Parties to prepare to participate.

- Explain the right to object to the assignment of the Title IX Coordinator, Deputy Coordinator or Investigators
based on bias or conflict of interest within 2 business days of a decision to proceed through the process

- Explain the right to a timely investigation and resolution

- Explain the right to inspect and review evidence

- Explain that the Parties have a right to an Advisor of their choice during the process

- Explain the College’s policy on retaliation

- Provide notice of any provision in the College’s Code of Conduct that prohibits knowingly making false
statements or knowingly submitting false information during the grievance process

- Explain the right to appeal

- Provide statement that the Respondent is presumed not responsible for the alleged conduct and that a

determination regarding responsibility is made at the conclusion of the grievance process

The Complainant and the Respondent are each permitted to select an Advisor to accompany his/her during any
investigative meeting, pre-hearing conference and/or at any time following the filing of a formal complaint. The Advisor
may be a mentor, family member, friend, attorney or any other supporter so long as they are not in any way involved in
the resolution process, such as serving as a witness. Their role is to support the Complainant or the Respondent and, as
such, are not permitted to speak in investigative meetings. However, during a live hearing, Advisors are permitted to
cross examine the parties and witnesses. The College cannot guarantee equal advisory rights, meaning that if one party
selects an advisor who is an attorney, but the other does not, or cannot afford an attorney, the College is not obligated
to provide one.

Role of the Advisor of Choice

Both the Respondent and Complainant have the right to have an Advisor of choice. It is the responsibility of the
Complainant and Respondent to communicate with the Advisor regarding allegations, times and dates of meetings,
hearings, outcomes and any other information regarding the case. The Investigators, Title IX Coordinator and Deputy
Coordinators will not discuss the case with any Advisor. The Advisor may:

9 attend any meeting or hearing with the respective Complainant or Respondent regarding the case, if invited by
the respective Complainant Respondent;

9 may provide advice to the Complainant or Respondent he/she is advising through quiet conversation or written
notes in any meeting or hearing related to the case;

T may be a member of the College community but is not required to be. May be an attorney, but, is not required
to be;
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9 during meetings with Investigators and the Title IX Team, Advisors may not represent the Complainant or
Respondent; Parties are expected to respond to questions from investigators and the Title IX team directly;
9 during a live hearing, advisors may cross-examine the Parties and the Parties witnesses.

C. Investigation

After the Notice of Charges has been provided to the Parties, the Title IX Coordinator or Deputy will select a trained
internal or external investigator or a two-person investigative team to conduct a reasonable, impartial, and prompt
investigation of the complaint (“Investigation”). The Coordinator will select an Investigator based on several factors,
including the Parties involved, the complexity of the complaint, the need to avoid any potential conflict of interest, and
who may best conduct a fair and equitable investigation for all Parties involved. The Coordinator will notify the
Complainant and Respondent, in writing, of the name of the designated Investigator(s). The Parties will have 2 business
days to object to the Investigator’s selection on the basis of bias or conflict of interest. If the Complainant or Respondent
objects, the Coordinator will evaluate whether the objection is substantiated. The Coordinator will remove and replace
any Investigator the Coordinator finds to have a bias or conflict of interest against either party.

The Investigator will contact both Parties with a request to meet within 3 business days. The Investigator will continue
the investigation once the 3 business days has expired, or sooner if both Parties respond. The Investigator, in
consultation with the Coordinator, will establish an expected, reasonable timeframe for the Investigation process and
notify the Parties of any delays.

The Investigator will interview both Parties and relevant witnesses and gather documentary evidence provided by the
Parties and any identified witnesses. The Investigator will prepare a summary of each interview (“Interview Summary”).
The College does not restrict the ability of either the Complainant or Respondent to discuss the allegations under
investigation or to gather and present relevant evidence.

The Investigator(s) will review the documentation from the preliminary investigation and will prepare a Preliminary
Report. The Preliminary Report is a written summary of the evidence gathered in the course of the Preliminary
Investigation. This evidence will include both inculpatory and exculpatory evidence. The burden of gathering evidence
sufficient to reach a determination regarding responsibility rests on the College and not on the Parties. The Investigator
will state specific factual findings in the Preliminary Report (e.g., “Complainant was incapacitated” or “Respondent
believed that Complainant was not incapacitated”). The standard for determining each factual finding is the
“preponderance of the evidence,” (i.e., that it is more likely than not that the factual finding is true). The Investigator
will not state ultimate findings as to whether the Respondent has, or has not, violated one or more of the College’s
policies. The Investigator will attach as exhibits to the Preliminary Report all Interview Summaries and any documentary
evidence gathered and relied upon in the Preliminary Investigation that is directly related to the allegations in the
Formal Complaint, including any evidence upon which the College does not intend to rely in reaching a determination
regarding responsibility and any inculpatory or exculpatory evidence whether obtained from a Party or other source.
The College cannot access, consider, disclose, or otherwise use a Party’s records that are made or maintained by a
physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s or
paraprofessional’s capacity, or assisting in that capacity, and which are made and maintained in connection with the
provision of treatment to the Party, unless the College obtains that Party’s voluntary, written consent to this evidence.
When the Investigator determines that the Preliminary Investigation is complete, the Investigator will submit the
Preliminary Report to the Coordinator. The Coordinator may require the Investigator to conduct additional investigation;
if so, the Investigator will conduct additional investigation consistent with the following procedures:

- The Investigator may conduct follow-up interviews with both Parties and witnesses based upon testimonial and
documentary evidence gathered during the Preliminary Investigation. The Parties and witnesses can expect that,
in these follow-up interviews, the Investigator will seek responses to specific allegations or evidence. To the
extent additional material, witnesses or evidence are identified during Rebuttal Fact-Gathering, the Investigator
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will conduct additional interviews and gather additional evidence. Rebuttal Fact-Gathering may be repeated as
necessary to ensure a complete gathering of evidence.

i Notice of Preliminary Report and Response
Once the Coordinator has agreed that the Investigation is complete, the Coordinator will provide the Preliminary Report
to the Parties for review, as soon as possible after receipt of the Preliminary Report from the Investigator.

The Parties may respond to the Preliminary Report; the Parties will submit any response within 10 calendar days of
being notified of their opportunity to review the report. The Parties may respond in one or both of the following ways:

- The Parties may provide a written response to the Preliminary Report, or any portion of it, including each
Interview Summary. The Investigator will consider any written response provided by the Parties in preparing the
Final Report.

- The Parties may submit a written request for additional investigation. Such requests may include, but are not
limited to, the following:

i. Request(s) for follow-up interview(s) with existing witnesses to clarify or provide additional information,
including offering questions to the Investigator to pose to witnesses

ii. Request(s) to consider new evidence. Any request for additional investigation shall explain the reason
for the request (e.g., new witnesses).

If neither of the Parties requests additional investigation, the Investigator will prepare the Final Report. If either (or
both) Parties request additional investigation, the Investigator will review the request(s) in consultation with the
Coordinator. The Investigator will conduct the requested additional investigation if the Coordinator determines that the
request(s) will assist the Investigator in completing the investigation.

If the Investigator conducts additional investigation, the Investigator will prepare an Addendum to the Preliminary
Report (“Addendum”). The Investigator will submit the Addendum to the Coordinator. The Coordinator may require the
Investigator to conduct additional investigation before the Addendum is complete. Once the Coordinator has agreed
that the Addendum is complete, the Coordinator will provide the Addendum to the Parties.

ii. Final Report
Once the investigation is complete, the Investigator will prepare a Final Report. The Final Report, if different from the
Preliminary Report, will have attached as exhibits the testimonial and documentary evidence from the Investigation, the
Preliminary Report, the Addendum (if applicable), and all of the Parties’ responses throughout the Formal Resolution
proceeding. Once the Investigator is satisfied that the Final Report is complete, the Investigator will submit the Final
Report to the Coordinator. The Coordinator will send to each Party and the Party’s Advisor, if any, a copy of the Final
Report in an electronic format or hard copy, for their review and response.

No earlier than 10 calendar days after sending the Final Report, the Coordinator will meet with the Complainant and
Respondent individually. Using the Final Report, the Title IX Coordinator, and Deputy Coordinators will determine and
notify the Complainant in writing as to whether the College should proceed through Formal or Informal Resolution using
the following guidelines:

1. Any Formal Complaint that alleges sexual misconduct, including sexual assault and nonconsensual sexual
contact, or other forms of physical violence can proceed through the informal resolution process.

2. Complaints involving allegations that an employee sexually harassed a student are not permitted to proceed
through an Informal Resolution process.

3. Some complaints that allege harassment may be appropriate for informal resolution. If the Coordinator
determines that the complaint may appropriately be resolved through Informal Resolution, the Coordinator
will ask the Complainant and Respondent, separately, whether they would agree to pursue resolution of the
complaint informally. Any resolution reached through Informal Resolution will be confirmed in writing and
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provided to the Parties as soon as possible after reaching a resolution. If either party does not agree to
pursue Informal Resolution, or if the Complainant, Respondent, or Coordinator, at any time, determines that
Informal Resolution is no longer appropriate, the Coordinator will promptly inform the Complainant and
Respondent in writing that the complaint will proceed through Formal Resolution.

D. Informal Resolution

If both Parties wish to resolve the case without an adjudication, the Coordinator can facilitate an Informal Resolution of
the Formal Complaint that does not necessitate a full adjudication. The Parties must agree to this Informal Resolution in
writing. At the conclusion of an Informal Resolution, and upon receipt of official notification via College email, the
Complainant and the Respondent have 2 (two) Business Days to change their mind about the resolution of the case. If
either the Complainant or the Respondent changes their mind regarding the agreed upon resolution, they must do so in
writing and submit it to the Title IX Coordinator. Should the Party’s request not be received in writing (including
electronically), or does not submit within 2 (two) Business Days, the informal resolution will be considered final and
binding.

If either of the Parties do not wish to participate in the Informal Resolution prior to an adjudication by the hearing panel,
the Coordinator will schedule a hearing on the case not less than 10 (ten) Business Days from the meeting to discuss the
Final Report with the Coordinator.

If the parties involved in the Informal Resolution process fail to reach a mutually agreeable outcome for the alleged
conduct, the allegation will be resolved via a live Hearing. In that event, the Title IX Coordinator will so notify the Parties
in writing and will describe next steps and timeframes for the Hearing.

Any Party (including the Title IX Coordinator) may terminate the Informal Resolution process at any time.
IX. HEARING AND APPEAL
A. Hearing (Hearing Panel)

If the Parties desire a live hearing, the Coordinator will set the date and time of the hearing, appoint a hearing panel
consisting of three (3) trained hearing panelists and notify the Parties of the hearing date and option to call witnesses to
the proceeding. One (1) panelist will serve as the panel chair and is responsible for maintaining order during the hearing
panel proceeding. The hearing panel will ultimately make the determination by majority opinion as to whether or not,
by the preponderance of the evidence the Respondent is responsible for the alleged Sexual Misconduct Policy violation.

The hearing will be recorded. The hearing will be live, but, may be conducted with all parties physically in the same
geographical location or, at the College’s discretion or request of either Party, , any or all of the Parties may appear at
the live hearing virtually, with sufficient technology to enable participants to simultaneously see and hear each other.

The hearing will not be conducted as a court proceeding. The Parties have the right to present their opening and closing
statements as well as to present their factual position and for the Panel to question the Parties and witnesses presented.
However, the Parties may not cross-examine each other. The Advisor for both Parties have the right to cross-examine
the other Party and all witness and ask all relevant questions and follow-up questions, including those challenging
credibility. Only relevant cross-examination and other questions may be asked of a party or witness. Before a
Complainant, Respondent, or witness answers a cross-examination or other question, the Chair of the hearing panel
must first determine whether the question is relevant and explain any decision to exclude a question as not relevant. If a
party does not have an Advisor present at the live hearing, the College will provide without fee or charge to that party,
an Advisor of the College’s choice, who may be, but is not required to be, an attorney, to conduct cross-examination on
behalf of that party. Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are
not relevant, unless such questions and evidence about the Complainant’s prior sexual behavior are offered to prove
that someone other than the Respondent committed the conduct alleged by the Complainant, or if the questions and

31



evidence concern specific incidents of the Complainant’s prior sexual behavior with respect to the Respondent and are
offered to prove consent.

If a party or witness does not submit to cross-examination at the live hearing, the hearing panel must not rely on any
statement of that party or witness in reaching a determination regarding responsibility; provided, however, that the
hearing panel cannot draw an inference about the determination regarding responsibility based solely on a party’s or
witness’s absence from the live hearing or refusal to answer cross-examination or other questions.

Hearing Panel Determination

A written determination is required to be submitted by the hearing panel to the Title IX Coordinator, who will meet with
the Respondent and Complainant separately to deliver the written determination. The written determination must
include: (a) Identification of the allegations potentially constituting sexual harassment, (b) A description of the
procedural steps taken from the receipt of the Formal Complaint through the determination, including any notifications
to the parties, interviews with parties and witnesses, site visits, methods used to gather other evidence, and hearings
held, (c) Findings of fact supporting the determination, (d) A statement of, and rationale for, the result as to each
allegation, including a determination regarding responsibility, any disciplinary sanctions the College imposes on the
respondent, and whether remedies designed to restore or preserve equal access to the College’s education program or
activity will be provided by the College to the Complainant, (e) the College appeal process.

Possible sanctions which may be assigned by the Hearing Panel after a finding of Responsibility are those articulated in
the Social Code of the LaGrange College Student Handbook for students. This list is not exhaustive and may be modified
to meet the particular circumstances of any given case:

Students

1. Expulsion - Permanent severance of the student's relationship with the College. This severance includes being
barred from campus.

2. Disciplinary Suspension - Temporary severance of the student's relationship with the College for a specified
period of time.

3. Limited Suspension - A student may be denied certain privileges for a specified period of time. These privileges
may include, but are not limited to, class attendance, housing, parking on campus, participation in
extracurricular activities, ID card privileges, access to institutional facilities, and access to the campus.

4. Disciplinary Probation - Notice to the student that any further, major disciplinary violation may result in
suspension. Disciplinary probation might also include one or both of the following: the setting of restrictions or
the issuing of a reprimand.

5. Reprimand (either oral or written.)

6. Counseling - The committee may request that a student meet a specified number of counseling sessions with
the campus counselor for issues including, but not limited to, anger management, substance abuse, and
extenuating personal circumstances.

7. Community Service - A specified number of hours of work to be performed by the student. The work will be
determined and supervised by the Vice President and Dean of Students or a designee.

Employees
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Employee discipline may include, but is not limited to, suspension with or without pay, written reprimand, termination,
and/or loss of privileges. Employees are encouraged to review their respective handbook for more information on
disciplinary actions.

If either Party objects to the decision on the findings and/or the sanctions and request a live hearing, the Coordinator
will schedule a hearing on the case.

B. Appeal (Appeal Officer)

Both Parties may appeal a determination made by the Hearing Panel. If the Respondent or the Complainant chooses to
appeal either the Sanctions or the hearing panel’s decision, they may do so by submitting a written appeal statement to
the Title IX Coordinator within 3 business days of the date the hearing report is sent to the parties. The Title IX
Compliance Officer serves as the Appeal Officer. The three grounds for appeal are:

(A) Procedural irregularity that affected the outcome of the matter;
(B) New evidence that was not reasonably available at the time the determination regarding responsibility or
dismissal was made, that could affect the outcome of the matter; and

(C) The Title IX Coordinator, investigator(s), or Hearing Panel member(s) had a conflict of interest or bias for or
against Complainants or respondents generally or the individual Complainant or respondent that affected
the outcome of the matter.

The appeal statement must identify the ground(s) for appeal. Note that an appeal is not a re-hearing of the case.

If the Appeal Officer determines that a ground of appeal is substantiated, the Appeal Officer will return the case to the
Coordinator. When a case is returned to the Coordinator, the Coordinator may decide to dismiss the case (e.g., based on
insufficient information to believe that a policy violation may have occurred), send the case to the original hearing panel
for reconsideration, send the case to a new hearing panel with the same or different charges, and/or (re)implement any
aspect of the disciplinary process. A different decision (i.e., the decision of responsibility and/or sanctions) may
subsequently result. If the Appeal Officer finds the appeal is not substantiated, the decision of the hearing panel stands.

X. Recordkeeping

LaGrange College shall maintain for a period of seven years records of— (A) Each sexual harassment investigation
including any determination regarding responsibility and any audio or audiovisual recording or transcript required under
this policy, any disciplinary sanctions imposed on the respondent, and any remedies provided to the complainant
designed to restore or preserve equal access to LaGrange College’s education programs or activities; (B) Any appeal and
the result therefrom; (C) Any informal resolution and the result therefrom; and (D) All materials used to train Title IX
Coordinators, investigators, decision makers, and any person who facilitates an informal resolution process. LaGrange
College shall make these training materials publicly available on its website.

LaGrange College shall create, and maintain for a period of seven years, records of any actions, including any Supportive
Measures, taken in response to a report or Formal Complaint of sexual harassment. In each instance, LaGrange College
will document the basis for its conclusion that its response was not deliberately indifferent, and document that it has
taken measures designed to restore or preserve equal access to LaGrange College’s education program or activity. If
LaGrange College does not provide a complainant with Supportive Measures, then LaGrange College must document the
reasons why such a response was not clearly unreasonable in light of the known circumstances. The documentation of
certain bases or measures does not limit LaGrange College in the future from providing additional explanations or
detailing additional measures taken.
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Sex Offender Notification and Information (Megan’s Law)

The Jacob Wetterling Crimes Against Children and Sexually Violent Offender Registration Act has been amended by the
Campus Sex Crimes Prevention Act of 2000 to require sex offenders who are enrolled in or work at institutions of higher
education to register with the state’s sex offender registration program. The state in turn is obligated to notify the
school’s campus security unit as soon as possible. This act requires institutions of higher education to issue a statement
advising the campus community where law enforcement information provided by a state concerning registered sex
offenders may be obtained. It also requires sex offenders already required to register in a state to provide notice, as
required under state law, of each institution of higher education in that state at which the person is employed, carries
on a vocation, or is a student.

Below are links to websites that list registered sex offenders:

¢ http://gbi.georgia.gov/georgia-sex-offender-registry (This website is operated by the Georgia Bureau of
Investigation and allows you to search by offender name, city, county or zip code in Georgia.)

¢ http://www.nsopw.gov/ (This website is operated by the United States Department of Justice and allows you
to search by offender name, city, county or zip code of participating states.)

Campus Crime and Arrest Statistics

The information below provides context for the crime statistics reported as parbofidiance with the Clery Act.

The statistics in this report are published in accordance with the standards and guidelines used by the FBI Uniform Cri
Reporting Handbook anelevant federal law. LaGrange College submits the annual crime statistiishedbh this

report to the Department of Education (ED). The statistical information gathered by the Department of Education is
available to the public through the ED websitee procedures for preparing the annual disclosure of crime statistics
includereporting statistics to the College community obtained from casafiesy Student Engagement, and other
CampusSafetyAuthorities. For statistical purposes, crime statistipried to any of these sources are recorded in the
calendar year the crime weeported.

On-campus Crime Statistics
The following statistics, provided in compliance with the Crime Awareness and Campus Security Act of 1990, are for
your information. If yu have any questions, contact Student Engagement-880&ED76.

Criminal Offenses — On campus

Criminal Offenses — On campus

Reported Crimes 2016 2017 2018 2019

a) Murder/Non-negligent

! mansla:ghter o 0 0 0 0
b) Negligent manslaughter 0 0 0 0
c) Sex offenses — Forcible - - - -
d) Rape 0 1 0 1
e) Fondling 1 1 2 2
f) Sex offenses - Non-forcible - - - -
g) Incest 0 0 0 0
h) Statutory rape 0 0 0 0
i) Robbery 0 1 0 1
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j) Aggravated assault 1 1 0 0
k) Burglary 9 7 3 1
[) Motor vehicle theft (not including
theft from a motor vehicle) 2 0 0 0
m) Arson 0 0 0 0
Criminal Offenses — On campus, Residential Housing Facilities
Reported Crimes 2016 2017 2018 2019
Murder/Non-negligent
? m:n(:IZL{gf?ter e 0 0 0 0
b) Negligent manslaughter 0 0 0 0
c) Sex offenses — Forcible - - - -
d) Rape 0 1 0 1
e) Fondling 1 1 2 2
f) Sex offenses - Non-forcible - - - -
g) Incest 0 0 0 0
h) Statutory rape 0 0 0 0
i) Robbery 0 1 0 0
j) Aggravated assault 1 1 0 0
k) Burglary 9 7 3 0
[) Motor vehicle theft (not including ) 0 0 0
theft from a motor vehicle)
m) Arson 0 0 0 0

There have been no report€dminal Offenses on Nenampus nor Public Propertyr any of the aforementioned

locations for the year20162019

Unfounded Crimes

Crimes

2016

2017

2018

2019

Total Unfounded

Hate Crimes

There have been no reported hate crimes for any of the aforementioned locations for P@1ys#$9

Arrests

Arrests: On Campus

Crime 2016 2017 2018 2019
a. Weapons: carrying, possessing, etc. 0 0 0 0
b. Drug abuse violations 3 1 1 3
c. Liquor law violations 0 1 1 2
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Arrests: On Campus, Residential Housing Facilities

Crime 2016 2017 2018 2019
a. Weapons: carrying, possessing, etc. 0 0 0 0
b. Drug abuse violations 0 1 0 0
c. Liquor law violations 0 0 0 0

Arrests: Non-Campus

Crime 2016 2017 2018 2019
a. Weapons: carrying, possessing, etc. 0 0 0 0
b. Drug abuse violations 0 0 0 0
c. Ligquor law violations 0 0 0 0

Arrests: Public Property

Crime 2016 2017 2018 2019
a. Weapons: carrying, possessing, etc. 0 0 0 0
b. Drug abuse violations 0 0 0 0
c. Liquor law violations 0 0 0 0

Disciplinary Actions

Disciplinary Actions: On Campus

Crmye - Numbgr of persons referred for 2016 2017 5018 5019

disciplinary action
a. Weapons: carrying, possessing, etc. 0 0 2 0
b. Drug abuse violations 11 7 8 3
c. Liquor law violations 113 75 37 18

Disciplinary Actions: On Campus, Residential Housing Facilities

C.rlrr.1e.— Numbgr of persons referred for 2016 2017 2018 2019

disciplinary action
a. Weapons: carrying, possessing, etc. 0 0 2 0
b. Drug abuse violations 2 6 8 3
c. Liquor law violations 110 74 37 18

Disciplinary Actions: Non-Campus

C.rlrr.Ie'— Numb(?r of persons referred for 2016 2017 2018 2019

disciplinary action
a. Weapons: carrying, possessing, etc. 0 0 0 0
b. Drug abuse violations 0 0 0 0
c. Liquor law violations 0 0 0 0

Disciplinary Actions: Public Property
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C.rmjle.— Numbgr of persons referred for 2016 2017 2018 2019
disciplinary action
a. Weapons: carrying, possessing, etc. 0 0 0 0
b. Drug abuse violations 0 0 0
c. Liquor law violations 1 0 0 0
Fires
Fires: On Campus, Residential Student Housing Facilities
Name of Facilit Address Number of | Number of | Number of | Number of
¥ Fires 2016 Fires 2017 Fires 2018 Fires 2019
a) Boatwright Hall 601 Broad St. 0 0 0 0
b) Hawkes Building 601 Broad St. 0 0 0 0
¢) Henry Hall 601 Broad St. 0 0 0 0
d) Pitts Hall 601 Broad St. 1 0 0 0
e) Turner Hall 601 Broad St. 0 0 0 0
f) Hawkins Apartments 601 Broad St. 0 0 0 0
g) Candler Apartments 601 Broad St. 0 0 0 0
h) Servant Scholars 301 Broad St. 0 0 0 0
Apartments
i) Kappa Delta Sorority 905 Broad St. 0 0 0 0
House
j)  Phi Mu Sorority House | 903 Broad St. 0 0 0 0
k) AIphaﬁOmlcron Pi 1001 Broad 0 0 0 0
Sorority House St.
[) Delta T?U Delta 428 Panther 0 0 0 0
Fraternity House Way
. . . 432 Panther
m) Pi Kappa Phi Fraternity Way 0 0 0 0
n) Alpha Qelta Gamma 436 Panther 0 0 0 0
Fraternity Way
Violence (VAWA)
On Campus Incidents
Crime 2016 2017 2018 2019
a. Domestic Violence 0 0 0 0
b. Dating Violence 0 0 0 0
c. Stalking 0 1 1 3
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On Campus Student Housing Facilities

Incidents

Crime 2016 2017 2018 2019
a. Domestic Violence 0 0 0 0
b. Dating Violence 0 0 0 0
c. Stalking 0 0 0 3

Non-Campus Incidents

Crime 2016 2017 2018 2019
a. Domestic Violence 0 0 0 0
b. Dating Violence 0 0 0 0
c. Stalking 0 1 0 0

Public Property Incidents

Crime 2016 2017 2018 2019
a. Domestic Violence 0 0 0 0
b. Dating Violence 0 0 0 0
c. Stalking 0 0 0 0

LaGrange College Clery Act Definitions-2019

Crime Definitions for Reportable Crimes

Murder/ Non-Negligent Manslaughter: the willful (non-negligent) killing of one human being by another.
Manslaughter by Negligence: the killing of another person throughoss negligence.

Sexual Assault

An offense that meets the definition of rape, fondling, incest, or statutory rape as used iritle FBIni f or m Cr i
Reporting (UCR) program. Per the National IncidBased Reporting System User Manual from the FBI UGHigjRam,

a sex offense i s “any sexual act directed against anq«
wheret he victim is incapable of giving consent.”

Rape is defined as the penetration, no matter how slight, of the vaginaismatih any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim.

Fondling is defined as the touching of the private parts of another person for the purposes of sexual gratification, withot
the consnt of the victim, including instances where the victim is incapable of giving consent because of his/her age or
because of his/herrtgporary or permanent mental incapacity.

Incest is defined as sexual intercourse between persons who are related ttheaeg¥thin the degrees wherein marriage
is prohibited by law.

Statutory Rape is defined as sexual intercourse with a person whodenthe statutory age of consdntGeorgia,
minors under the age of 16 years of are generally unable to provide ¢ovifenarrow exceptions. See Georgia Code
Ann. Section 165-3, Statutory Rape.
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Robbery: taking or attempting to take anything of walfrom the care, custody or control of a person or persons by force
or threat of force or violence and/or by putting viim in fear.

Aggravated Assault: unlawful attack by one person upon another for the purpose of inflicting severe or aggravated
bodly injury. Usually accompanied by the use of a weapon or by means likely to produce death or great bodily harm.

Burglary: unlawful entry of a structure to commit a felony or a theft.

Motor Vehicle Theft: the theft or attempted theft of a motor vehidleere are three classes of motor vehicles: (1) autos,
(2) trucks and buses, (3) and other vehicles.

Larceny Theft: The utawful taking, carrying, leading, or riding away of property from the possession or constructive
possession of another.

Arson: Any willful or malicious burning or attempt to burn with or without intent to defraud, a dwelling house, public
building, motorvehicle or aircraft, or personal property of another ,etc.

Vandalism: To willfully or maliciously destroy, injure, or deface apyblic or private property, real or personal, without
the consent of the owner or person having custody or control by ctttaming, breaking, marking, painting, drawing,
covering with filth, or any other such means as may be specified by local law.

Liquor Law Violations: The violation of state or local laws or ordinances prohibiting the manufacture, sale, purchase,
transporation, possession, or use of alcoholic beverages, not including driving under the influence and drunkenness.

Drug Abuse Violations: The violation of laws prohibiting the production, distribution, and/or use of certain controlled
substances and the equiprher devices utilized in the preparation and/or use. The unlawful cultivation, manufacture,
distribution, sale, purchase, usesgession, transportation, or the importation of any controlled drug or narcotic
substance. Arrests for violations of state boudl laws, specifically those relating to the unlawful possession, sale, use,
growing, manufacturing, and making of narcoticgitu

Weapon Law Violations: The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation
possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or deadly weapons.

Clery Act Definitions: Violence Against Women Act (VAWA)

Domestic violence:
(1) A felony or misdemeanor crime of violence committed

By a current or former spouse or intimate partner of the victim;

By a person with whom the victim shares a child in common;

By a peson who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner;
By a person similarly situatl to a spouse of the victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occudlrer

e. By any other person against an adult or youth
domestic or fanty violence laws of the jurisdiction in which the crime of violence occurred.

oo oW

(2) For the purpose of complying with the requiretseof this section and section 668.41, any incident meeting this
definition is considered a crime for the purposes efyCAct reporting.
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Dating violence:
1) Violence committed by a person who is or has been in a social relationshipnaduatic or intimate nature with
the victim.
2) The existence of such a relationship mehtaddwithbe det
consideration of the length of the relationship, the type of relationship, and the frequency ofontestateen
the persons involved in the relationship.
3) For the purpose of this definitien
a. Dating violence includes, but is not limited sxual or physical abuse or threat of such abuse.
b. Dating violence does not include acts covered under the definitdomestic violence.
c. For the purpose of complying with the requirements of this section and section 668.41, any incident
meeting this dinition is considered a crime for the purposes of Clery Act reporting.

Stalking:
1) Means a course of conduct directedh specific person that would cause a reasonable person to fear for her, his,
or others' safety, or to suffer substantial emotionatetist
2) For the purpose of complying with the requirements of this section and section 668.41, any incident meeting thi
definition is considered a crime for the purposes of Clery Act reporting.

Clery Act Definitions: Hate Crime Definitions for Reportable Crimes

Hate Crime: A criminal offense committed against a person, property, or society which is motivatdahlénor part, by
the offender’s bias against a race, religion, disabil
identity; also known as a bias crime.

Larceny-Theft: The unlawful taking, carrying, leading, or riding away ajgerty from the possession or constructive
possession of another. (Note: Constructive ‘pwiserees sa ma
not have physical custody possession bu in a position to exercise dominion orcontreler a t hi ng. ")

a. Pocket-pickingg The theft of articles from another per
victim usually does not beme immediately aware of the theft.

b. Purse-snatching: The grabbing or snatching of a purse, handbag, etc., freqhysical possession of
another person.

c. Shoplifting: The theft, by someone other than an employee of the victim, of goods or merchandise
expod for sale.

d. Theft From Building: A theft from within a building which is either open to the general publichares
the offender has legal access.

e. Theft From Coin Operated Machine or Device: A theft from a machine or device which is operated or
activatedoy the use of coins.

f. Theft From Motor Vehicle (Except “Theft of Motor Vehicle Parts or Accessories”): The theft of
articles from a motor vehicle, whether locked or unlocked.

g. Theft of Motor Vehicle Parts or Accessories: The theft of any part or accessorfixadd to the interior or
exterior of a motor vehicle in a manner which would maketdém an attachment of the vehicle, or
necessary for its operation.

h. All Other Larceny: All thefts which do not fit any of the definitions of the specific subcategories of
Larceny/Thetft listed above.

Source:Uniform Crime Reporting Handbook, 2004; U.S. Ddpant of Justice
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Simple Assault: An unlawful physical attack by one person upon another where neither the offender displays a weapon,
nor the victim suffers obvious sene or aggravated bodily injury involving apparent broken bones, loss of teeth,gossibl
internal injury, severe laceration, or loss of consciousness.

Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the usateining words
and/or other conduct, but without displaying a weapon or subjectingctira to actual physical attack.

Destruction/Damage/Vandalism of Property (Except “Arson”): To willfully or maliciously destroy, damage, deface,
or otherwise injuregal or personal property without the consent of the owner or the person having oustoaltyol of
it.

Source:Hate Crime Data Collection Guidelines, October 1999; U.S. Department of Justice

Clery Act Definitions: Fire Safety Definitions

Cause of fire: The factor or factors that give rise to a fire. The causal factor may be nottiimited to, the result of an
intentional or unintentional action, mechanical failure, or act of nature.

Fire: Any instance of open flame or other burning in a placémended to contain the burning or in an uncontrolled
manner.

Fire drill: A supevised practice of a mandatory evacuation of a building for a fire.

Fire-related injury: Any instance in which a person is injured as a result of a fire, including an suistgined from a
natural or accidental cause while involved in fire control, giterg rescue, or escaping from the dangers of a fire. The
term person may include students, faculty, staff, visitors, firefighters or other individuals.

Fire-related death: Any instance in which a person: (1) is killed as a result of a fire, includirth desulting from a
natural or accidental cause while involved in fire control, attempting rescue, or escaping from the dangers of a fire; or (
dies within one year of igfies sustained as a result of the fire.

Fire safety system: Any mechanism or sysin related to the detection of a fire, the warning resulting from a fire, or the
control of a fire. This system includes sprinkler systems or other fire extinguishing syfterdetection devices, stand
alone smoke alarms, devices that alert one tprtdsence of a fire, such as horns, bells, or strobe lights; stookel

and reduction mechanisms; and fire doors and walls that reduce the spread of fire.

Value of Property Damage: The estimated value of the loss of the structure and contetesyis of the cost of
replacement in like kind and quantity. This estimate should include contents damaged by fire, and related damages cal
by smoke, water, and overhaul: howevedoes not include indirect loss, such as business interruption.

Fire log: (1) An institution that maintains ecempus student housing facilities must maintain a written, easily understood
fire log that records, by the date that the fire was repaoatgdfire that occurred in an @ampus student housing facility.

This log mst include the nature, date, time and general location of each fire. (2) An institution must make an entry or at
addition to an entry to the log within two business days of e peof the information. (3) An institution must make the

fire log for the nost recen60-day period open to the public inspection during normal business hours. The institution must
make any portion of the log older than 60 days available within two dsssohays of a request for public inspection. (4)

An institution must make aannual report to the campus community on the fires recorded in the fire log.
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2019 LaGrange College Annual Fire Safety Report
Student Housing Facility Fire Safety Systems

Fire alarms systems are monitored 24 hours/day, seven days/week by the LaGrangeC@ulfrgeSafety A majority
of college buildings are equipped with automatic fire detection and alarm systems that are constantly monitored by
campus safety staff

Buildings are equipped with a variety of features that are designed to detect, stop and/or suppress the spread of a fire.
door can be the first line of defense against the spread of smoke or fire from one area to another. Some doors, such as
doors in caoridors or stairwells of residence halls, are designed to stand up to fire longer than those of an individual roon
It is important that these doors are closed for them to work. Additionally, if a door has a device that automatically close:
the door, it shuld not be propped open. Do not obstruct sprinkler heads with materials like clothing hanging from the

piping. Smoke detectors cannot do their job if they are disabled or covered by the occupant, which is a violation of colle

policy.
Reporting a Fire
Peasons reporting a fire are encouraged to call carapfetyat 706880-8911; if you notice a large fire, immediately call

911. If there is a fire in your area and the alarm has not sounded, you should immediately activate a local fire alarm pul
station.

Fire Safety Improvements and Upgrades

LaGrange Colleg€ampus SafetyPhysical Plant, the Office of Residential Education and Housing, and the Dean of
Students annually review the fire systems in our residence halls and will make upgrades, repagisms vehen

problems are identified.

Health and Safety Checks

LaGrange College believes that residence halls should be a clean and safe environment in which to live. In an effort to

minimize chances of health problems, fire and/or bodily injueglth ad safety checks will be conducted by housing
staff to focus on potentially hazardous situations within the residence halls.

Fire Safety Training

All Residence Assistants receive fire safety related training at the start of each school yeeal Playt employees
receive fire safety training as part of theirgming OSHA training. Other employees receive fire safety training through
Human Resources.

Fire Safety Education

All residence halls are equipped with fire detection and firefigheqgpmen All residents should familiarize

themselves with the emergency escape plan for their residence hall. Throughout the year, fire alarm systems will be te:
to ensure they are in working order. When an alarm sounds all occupants must védeatityHer their own safety and
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so fire fighters may work undisturbed. In the event of an actual fire, the local fire department and/or LaGrange College
security personnel will notify residents when it is safe termer a building.

Students should teg all ahrms as actual emergencies and respond accordingly. Students should never reenter a buildin
until the area has been properly cleared and declared safe by Fire Department or security personnel.

Evacuation of Student Housing Facilities in the Event of Fire

To promote safety of residents, there are periodic drills in all residence halls, and all students are required te.participat
Instructions are posted throughout the buildings. Please read carefully the following instructions:

Fire alarm: Wherthe alam sounds:

Dress appropriately for outside weather conditions, wears$wedl shoes, and take a towel to prevent smoke
inhalation.

Close all windows. Close all doors and leave door unlocked so it can be checked.

Leave the building by the closestit. Donot use the elevator.

Students will not be allowed to-enter building until the drill ceases.

Remain calm and orderly at assembly areas until t
ONCE YOU ARE OUTSIDE THEBBUILDING, CALL SECURITASAT (706)8808911 to ensure that they have
been notified about the fire alarm.

=A =4 =8 =8 =9 =

Fire Alarm Assembly Areas

Residence Halls PreDesignated Assembly Area (Outside) for Fire Alarms

Boatwright Hall Center of the Residential Quad

Candekr Hall Center of the Rédential Quad

Greek Life Housing Grass area at least 100 ft away from building

Hawkes Hall The Academic Quad

Hawkins Hall Center of the Residential Quad

Henry Hall Center of the Residential Quad

Pitts Hall Grass area in theack of Pitts Hall & besidthe Frank & Laura Lewis Library
Servant Scholar Apartments | Grass area at least 100 ft away from building

Turner Hall Center of Residential Quad

Fire Safety: Items Prohibited in Residence Halls & Residential Fire Safety

Open flames including burningharcoal, burning candles, burning incense sticks, oil lamps, or burning devices are not
permitted in College housing. Candles with unburnt wicks are permitted as decorative items and/or with candle warmer
candle warmers musehurned off when residendse not in their room and placed in a safe location to prevent a concern
for fire safety.

Residence halls have definite limits on the capacities of their electrical systems. Overloading the systems can present
and safety &zards. No appliance may pessessed or used in the residence halls that use over 500 watts. Examples of
approved appliances are electric fans, radios, computers, stereos, study lamps, shavers, curling irons, clocks, TVs, anc
single cup brew systems (Kégiand Keurigstyle). Studats may have one small refrigerator per room, no bigger than 5
cubic feet inside capacity. Hair dryers can be used; however, no other appliance should be using the same outlet durin
usage. Unapproved appliances include sunlangstee makers, space haatehot plates, grills, electric fry pans, woks,

crock pots, musical instrument amplifying equipment, toasters, ovens, microwaves, and air conditioners.
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All appliances with an exposed heating element, regardlegatti#ge, are prohibited. Microwaves @ermitted only in
the lounge area of the residence halls. A microwave is provided in a designated place in each residence hall. Students
found having a microwave will be asked to remove them from their rooms.

Electiic outlets should be maintained at a tmene ratio in relation to the number of electric units plugged into the outlet
at any time. Students are required to use helany extension cords, or adapters approved by Underwriters Laboratories.
Extension cails can be used for just one appliance @e. Students must maintain a one plug per one receptacle ratio at
all times. Please consult your Area Manager if you have questions about the use of any other appliance or equipment.

2019 LaGrange College On-campus Student Housing Facility Fire Safety

Facility Fire Alarm Full Smoke Fire Evacuation | Number of
Monitoring | Sprinkler Detection | Extinguisher Plans & Evacuation
Done On- System Devices Placards | (Fire) Drills
Site (by Each
Security) Calendar
Year
Boatwright X X X X X 2
Hall
Broad Street X X X X X 2
Apartments
Candler X X X X X 2
Hall
Fraternity X X X X X 0
Houses
Hawkes X X X X X 2
Hall
Hawkins X X X X X 2
Hall
Pitts Hall X X X X X 2
Sorority X X X 0
Houses
Turner Hall X X X X X 2
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